TR Ui 3eENfIe STl & Yo I 1947 S.
(Fgaa UG Vae . 28 6 1947 §)

THE UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 1947
[U. P. ACT NO. XXVIII OF 1947]
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{dga u=ig Vae . 28 | 1947 0}

SR Ue rfaferaw <. 25, 1950
SR e rfaferaw <. 23, 1953°
IR g9 Irfafe . 1,1957
IR g9 Irfafe . 23,1957
IR g9 IrfAfe 3. 2,1966
SRT TARILNIT
TS 3H TSl MR, 1950 FRT AT ford

o

o URShd

c

a
(Fga I olfoRelied el deIl oifoielied dIftael o) BHe: 10 FawR,

o o

AT 1947 3. TAT 17 ARR, T 1947 §. 1 95 # g fHa)

(RA @R fagm) oee, | 1947 3. BRI WUINT Re SfavRITIdHd
gRafdd MR ATAT—{IeT A9 1935 S. B ORI 76 & A TI-R O o IRIE 21
foamR, 9 1947 3. B Wiafd S 31 AR GIFd Y- DI Mol § TRII 10
TR, T 1948 S, BT UBINRIG g1

gSdlall R ERIREN (ATHIMSSH) BT AP & ford ATHR U HRe,  Ta1
SENE TSl BT USRI &R T o= Fafd Awai &7 aver &=+ & ford,

THh

o

Rifh IJg MMaTP & b ssdlal IR gRERE T Jbd & o IR U
B, AT TSl BT USRI BT 9T =7 Gefod fawal &) aen &1 o,

gafery fr=faRad S a9 mam SI7am 2

1—— (1) 39 Vg &1 W Ggad Ui SiEifiie TSl &1 Ve, | 1947 Sftr A,
g0 BN fRaR ok wRwT

(2) I IR SR ue¥)’ | AN BN

I AR FRU & fIaRT & o) Qe 27 s/aceR, 1947 3. HT BN AAHRT Tolc IRGY |
T 3R BRI & Ao & ford faTids 24, a1, 1950 3. BT TRBRI AR Tole IRIY |
S5 3R PR & faaRor & foRl faAl® 17 JaATE, 1953 §. $T BRI IR o <R |

TSTC 1948, MNT 7-T, . 1—4 3RGY |

39 AR &7 R 50 IRo & w1 # Sfooraa & §, w2 A SfealRaa siferm ar ek @ arh= foar wan
2 R W g H, wwr 3§ Sfealua fasfg afe, o1 81 @ oref9 99 foFie W o Ude W &9 & A W 4 H
SfeatRaa 2, ggea fowam a7 7 |

=Tt TRd {5y RFa orta wrdt ordy fasar Tam
foar
1 2 3 4
1— et IFR  (TeAIDed 3Mh oflel) ——— 30—12——49
PR Tae, 1950
2R 9 TR (Tell®eE 3% o) 9. 3262 (1) /95, 30—11—49
TSR, 1950 fadi® 30 TawR, 1949
3—ftem REd Tgard (Uefde d | 3262 (2) /WG, 30—11—49
fegd— M AToT) 3MMER, 1949 f&Ai® 30 AR, 1949
Tgare

6. USTYT IMH oloT e, 1950 ERT (TS wifdwien) & ford ufomenfua |



{Fgaa oI oieifiie SISl &1 Udae, | 1947 S0} forr 2}

(3) ¥E B9 AR | YA H AR S RU WRAR) WA Toie H

fasifty Tx 39 ddg & g a1 |

o—— 3 Vae ¥, 919 9@ BIE A vy seEr wed & Redd 7 8- R

(@) "Rl (Apprentice) ¥ Ao Pig @fdq, St fBe e # Ufder &
yare & ford, dedf Ml ok s WPR gRI JFAIfeT Ao & JFAR Fga
g,

(@) "3 gd 97" ¥ I ® HoigR T < (payable) AT @ SiAd——

(1) T AorgR @ 9m H o Wi 999 R Simar 8L fF R el
At H,
(2) V¥ #OIgR @ &= H, R Ardiied 9d9 A1 S 8L IR R awrsl

@) VA Aok @ qum H RN e a9 fRar omar @ dRE W
Fri—feaat #

ST 39 fedie 9 uge ued @ R wR i 999 <u 2T 81, afk AoigR
7, FeRerfa, M R Folex AT a1 IR R IWEl A7 9RE R H-fawdt ¥ ard
frar 2rar iR o't YT R @ o o wadar @ dr oia &1 R S|
Aolgdl & SId A SRR S Sl fohedl A9TgR &1 99 orafy & fordr < &1 RoraH
IO IRAd H B far ¥

@M o= i’ (Award) ¥ IR 2 f6T &l sie a1 SEY Hag
il e &1 fo=dl s =marers (Labour Court) o =gmmera=or (Tribunal) gRT
ar=aR¥ (Interim) m 3rf<a¥ sra@eRvT (determination) 3R g\ I<d ORT 5~ &
e o T AeRer v (Arbitration award) #Y €,

@ " 9 q T ORI 3 @ wWe (¥) & orf wufeq
wwgiia—dars (Conciliation Board),

(B) "D WHR' F d0d & SR Faoiol Vae, 1897 @ €RT 3 &
we 8 H uRWIfa dgel Ta-He,

@) * FEshar AReR’ J dd ? ORT 49 & e e
|ESIT AHN,

®) " aMaxd war' (Continuous service) ¥ Al 2 IrEfsd
(Uninterupted) a1 3iR sH& 3<id 98 9dT W1 2 S dddl R AT
ey sraerer (Authorised leave) a1 geeT a1 U gedre, Sl ofde =
g, a1 grraRE  (Lockout ) am Ovft dri—wmifa (Cessation of works)
T PR S AGR B AR W A Fe & BRoT 7 7, @fed & € 7, &R
Pl T8 A9R & WY H, R dRE dolex A @l or@fy H fh
SN ¥ & A A ¥ YA gl d@ akd H BRI {BA1 81, I8 aws
SIRATT &5 S ST | Ud 99 @ 319avd 9al I8 &) ol ¢ |

1. U8 IIffraw 1 wRad), 1948 @1 wwrdl germ| fawfid W 495 (W) 118, faAlE 19
SITERT, 1948 WIT 1, 4o 71 SRaY |

2. IR QY U I 99 1950 RT UfRefia |

3. SR QY A | 1,1957 B 9RT 2 §RT UfaRenfua |
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{Fgaa o=t oieifie SHTel &1 Udae, |+ 1947 S0} forrr 2)

PRI fGa<dl BT AIMOFET PR H, [ [P AegR |

fooelt ST ® ardg | B fhar 8 9 feaw Rew-

(1) 5t ypR @® eefi9 srrar SSRYT gFagde (RfST orsy)  fafm < 201946
Ude, 1946 & IId MIHd I Teell @ 3flF 3fefdT 39 Vde & 1@l
et wven (Establishment) R wqe =i fafey & sefi <1 w1 argar
H 9@ BM g1 g o (Laid off) @R 59 T & waioHl & forg, SHa
FHAT] & AT o M o 31fde Fwn e | & ),

(2) T a¥ # Ui gof #oigRr W a8 Bedl W <& 8, 3R

(3) & B @l =0 W 98 Ugfd @ ged! W @ g, fheg U W @
@ Gl B A IR AWE A 3fferp 7 enfl, |ftaferd fhd S |

@) TR SR’ @1 g8 &ef BN fb O seRgdd fS¥geq Ve 6 14, 1047
Vde, 1947 B 9RT 2 & s (§5) # (Controlled industry) @ 2,

(1) "ot (Employer) @& ST=iid 8—
(1) PIS | AT AfTD HT FE

(2) Ife SET I WER & A T gR Farferd iear fAwrfea
fopar ST B a1 dqe SfedRad wifder, ik afe ®18 T ey SfeafRaa
F fopar ar 81 1 U A9 @1 Srede,

(3) afe ST e WY (Local authority) gRT 31T ST 3R
{ darferd a1 frered fhar S 81 dr U Wl Bl R erRiuTierdT
JfererT (Chief Executive Officer),

(4) afe f&dr ST &1 @, ST & Hares & SR H AT
TN & Adied @& yaled @ fod, fodlt aafaa <, g @& gRT ar
IqB T, BN A0l B & Srrarsd s fhdl W0 91T & fwred & for

ST AMHRITAT Sad ST BT T 91T 81, IAfdaT &Y, dl U ST BT @i,

(3N) ®E afdd el 98, =TaTed AT EIEEHR & TIRAA
AT T WS B wY H AU YT @ weE o o wdd A
ST Ife SdT U 9IS, <ITATeid J1edT <IrfereRor § Jrfifese sfenfie
S I 3fdT R U ST I RO R VT SIS BT Udel w9 W YuTd
TS 81, BIg T 7 2,

fog ufdee w' 2 & fdll =fed &1 daa s T2 & FROr
wWad A /AT A8 wwen o 6 g' fedt ot R e

(incorporated company) &1 feRieR 2 S U9 iEiifie SRre 9 dqad
2 A 5 TR BT J91d IS+ DI GG 7, fheg U= g9 H 98 I
WHR I I8 Jrod HT 6 0l He § 9 59 R & IR 5

Imafa (extent) do R €,

(@) " ST’ | Aad § Aferdl BT DI HRAR, AMR, e, fHAfor
(manufacture) @1 arsifawr (calling) iR 9@ Srid #wigyl @ @Iy
JTSNADT, HAT ISHIR, SRIBNT 1qa] NN T 31qdT SU—ITHTT

(avocation) &




{Fgaa o=t oieifie SHTel &1 Udae, |+ 1947 S0} forT 2)

(@)  oiefiie sl | dd g, Aiferdl iR Aiferei arerar
Aiferdl 3R WoIgRl 31Tl #uigyl IR Aoyl & d/ ®Is VAT SFTeT A
qaue ol fe e @ AR ST SRIGMR - (employment  or
unemployment) sterar o & frewai (terms) sferar s @I erdf

(Conditions) & == I@ar @, fbg sH@ oFvid Ual Sifid ShTs]
&l § o fAefeRad & v § 81—

(1) ®IE SO Sl B WER & UOGR R AT IAqDG 37l
arerar foedl Yed o g1 fsaifed e imar @1, sreran

(2) T EE SENT S I WRGR gRT vded SfeatRad faran
NI, 3IdT

@) sSRegua fewyew Uac, 1947 # uRwifd dfesm dem i o A 141047
[, J12rdr

(4) @ srerar <t e (oil-field) ;

(€) "M <’ | dd ¥, 9N 4—% B T wafed s
TITer,

@) "BrE<l’ (s ATHIV Tl Aeq—Nal qAT Fodg Ul &
AafEd) | AR g Aifee &1 {6 U Joigy @1 e 9M 9@ &ifiis
AT B SURfT dEEfel § g9 8 R fSEdl vel 9 8% 8, Bl
faSTell 31ar e AT &1 HH B IAqAT T€[b STHT B S A 3fqdl
T & TT T W AT IR HRUMEY HH I H HA &, FH <
I SPR BHRAT AAT BH o H rHef B,

WETHRU— GRS Holgy ST 9 St |em &1 SuRerfa
arrafer (Muster-roll) # &5 2 ik ot fosl o9 den & & &9 @
forr W= o @ dci # S9 wao & ford Mfma 9wy W suRer
BT ¥ 3R Hifetd gRT S 9 YHR SuRYd 89 & ol 8¢ & HIax &1
TE 3T T ® A1 39 @ & e H Jg |Es’ oA 6 99 A @ for

Iaa F—a=< (Laid off) g8 &

g ufcrery 7 2 & aft fh e = ury (shift) & smewr 4
AR Bl B I B W W IG $E oY & 98 dM & o 39 faT
D IR B IaRTIE | SR B iR 9 IHhT wrd fear S dr 98 aHsn
ST 6 99 3T SHa) dad oM fiF & fory am =i g8 2

IR ftrar I M1 § & aft S99 UaR W SuRerd 8 W
Iad dIs d™ (employemnt ) T8 feam S o1 9@ IR | I§ A GESI
SIRAT 6 S9! S9 o & Nl & Savig & ford s—a=d1 (laid off)
R g8 e & 39 9FT & ford 4@ ga1 #orgdr (basic wages) T AgTs
T T BT ITRIHTRY BT |

(o1) “gRTaRE” (lock-out) T AIUd ISR & el I & 95
AT fal BRI Bl AT HRSAT (Suspension) srerEr Hifeld  gRT
Ffd ey T fadal § R 1 S B g B @ 9 S
SPR BT B,

@) “fraa’ & e 39 fRfrm & erefe fAfia et g frra

9 E,



g u=i SiEfTe STl & Uae, |9 1947 S0 T 2}

(1) "ArEeife ITARET @ |Afdd” @ arcrd—

(1) =it sfenfre wenm (establishment) @& fo=ft 00 Su=mar
(section) ¥ € R® BRI AT W AR BT AT IAH IR ASIGRI
> grem R =

(2) BIS VAT SENT S SWaT b oy wiad (power), e srerdr
ol BT Tdw BRar 8,

(3) AWIE SR ST & @Ry Pl &l DI Hlg YOIl |

(4) ®% @t Srerar gem (Undertaking), 91 50 WRaR, afe
BT FHEE & O b Faioifad aedddT far Ardui+e fad § var
FRAT JTRID &, IRANI Toie § fa=gfg grr, i eafy & fory o gl
# fAfYed & 9, 39 Aff e & g & e aeei=e Suaifar
P Afdg =T o |

fog ufdee o8 8 & 59 yopR MRRed o T8 @ yoma: 6
qEH W e 9 B fog 99 Sudad UeR @ fagiua gwn fasn
TR 6 "M 9 IFMRG & fhdl Al & for, IHI—wy W §erar ol
FHdT © IT I WRAR B T H 9 A BT 39 YHR Feral Sl
ATISI~ IMaeIhdT & fod 3fraT A= fdd d STl &,

(@) * doiE” (registration) &1 agd, wET 9@ fR@ fAuer
(settlement) &1 U B, 9T 6— @ & ITAR UolldAd I T,

@) “®e (registration) T AR, JTAIGII HRIAE] & w9 H
f W v ¥ = B0 FRor N Bl AworgR @ war @l Aifeld g

T BRAT &, b 9 3T,

(1) ASTGR BT W1 ¥ Aa-fge (retire) & S wife & 2,

AT

(2) fraa—yar srafdr (superanuation) @1 T¥ UI &R oF W, I
Hafdq wfers T "ok @& 9/ |fag (contract) H d<ef di warafy
e @ ¥ 8, Au @ da-fgfa e T8 2,

@) “fMuerT’ (settement) & TAIT FHIII DI HradrEdl
(conciliation proceedings) @ ERM # g7 fUeR ¥ & T g9 ITId
ST B FRAIRAT & SRM H g8 wrEaredl § e gur # Afew den
oyl @& dra germ v fafea fuerT f wite ¥ R w, S G @ o
g @ 99, S99 W Ul @ SR 8 dUl S9d e U Y
IRGBR AR AT FAiar AABRT BT 991 <7 T &,

(@) ‘(R WRHR BT T IR Y B WHR ¥ &,

(@) "gedrar” @1 A fedll SeEr d fged afeddl & fa
wgerd (body) gRT WMfed w9 | (in combination) ®™ @I 34 FHRAT
3fergT fopcie Afdaal §RT S 59 UHR Fga 8l sierar fbd T 8, R
PR P b ORI AT BRI WIHR dRA $ ol ARlfed w9 9 3fem
|rfgd 9 (common understanding) ¥ SHR &R F,

@) “=grnferexer’ (Tribunal) &1 e oRT 4—@ & = Fgad

et =fdevor 9 g,
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{Fgaa o=t oieifie SHTel &1 Udae, |+ 1947 S0} forT 2)

@) "= (Union) @ e gieaT Eﬁﬁﬂ vae, 1926 @ ol Vde 3. 16,1928
goileg (registered) ¢ Ifa9 9 g,

(@) “Aorr” (Wages) &1 dread U w1 aTRsifa (remuneration)
Aol gd & w7 H Uhe By I & a7 g (IR o A & W
arerar Sudfard (expressed or implied) et (terms) @t gfet 8 M W)
HOGR & RUSHR (employment) &1 &M H @l ISR H {6 T SRl
@ A H W < B, IR 3AD Ira—

(1) v 9 (B8 w88 W W1 g), R acawa (for the time
being) U™ T T8 ASIGR IMABRI &,

(2) fl [ amary @1, s1eraT I, ST AT FAfhedr TR SUER
1, 31qaT = BN Jrawr a1 fHA Far o1, oA @rEm=l A1 A= gl
& Rl dR Wy dRA BT Jed,

(3) = W= Bz Ramyadfea g, feg fFafoRea afwmfoa
T8 8 -

(@) BIS 999 :

(@) =iferd gRT fdll war—fogica M (Penson fund) srerar wiasy ffer
(Provident Fund) 3ferar dea9d uge bl Al & o1l A9iqRr & o™ & ford
Aiferes g1 faam wram srerar <7 (Paid or payable) @18 sierem,

(T1) ASTER @1 AT B FANT W T PIs 3rgus &= (Gratuity),

@) "weRrR’ & o8 v @fdd (e farta Rie] Y amar 8) v
g, O fofl SEmT H A W M @ o B @Y A1 SrpEd, IR,
et a1 ey Hae ol a & forg, d@el, fdea dae=
dfparers o e o/ o1 & o e 8 o faem & fees
feaa & a1 faaféra, iR foelt i faare & wdy # 39 fafmm &
I o et Brfardl & wEel @ forv gae Sfava wig VAT afdd emdr ®
S 39 fqaTe & Hdg H AT 96 URUIIRGHY USYd AT A BR (AT T
g o1 e weit o) & € ¥ srar Rra ue=gfa, SWeE a1 gl fau
S 9 98 fqarg Uer ger B, fheg 9 i @I U Afdd T8l AT §, Sii—

@®) |1 I, 1950 A1 arg e SifAfEE, 1950 srerdm AR
(argema) Srfafae, 1934 @& 37l 1, 3rerar

(1) gfer e # srerar {6l PRATR & SARBRI fer@ar 3= HHAN &
w9 ¥ IS 8, sferdr

(F) q=a: yeread e efiad | REifera 8l srerar

(@R) wfaefe 2R § A 89 gu uf e <9 &9k S9 ¥
P ASGY oI BT AAAT UG W el o Bl Uhia d AT U H [

Il & BROT U Gl Bl TANT Bl © A JeEdd: Jegad yafa & 2]

1— SRS AT =T 24 a9 2015 BT GRT 2 gRT HfRenfid |



HYFd Ui AENfS SISl BT Vae, 6 1947 30 Sy

fo—w— (1) S8l @IS Aford BN TP ASIGR &I Adlgidd, Ue=Rd, Bl
AT 3T YHR A Ha—FHIG HRAT 8, I8 9 Aolgy IR 9 Alfeld & &1 U
A, Ug=gd, BTl I Aa—FHI ¥ g AT I 8 dTel fhdl swTeT A1
A DI SERe SHTST WHST SRR Wel 8 Big 3 HAoigy I1 g Auigy ad
T IS H UgTBR A 8l )°

{o) arr 4—< ¥ sidfde B 9@ & B Y W1, DS PHBR oMl [F
SUYRT (1)7 genfafifds 8, A-ed e & Het UrRFT uF URdd d3 @l oy
¥ Uarei faq @ 99t & IuRid WY 579 <IrTerd A1 JAEiie TdsoT &
THeT Ui UF 9§ W& sienfie faare a1 sifufoid B wrein um ud @R
WHdl & Td AT URAT UF U $RA RS SR AT ienfie srferawer #
faare &1 aifafofia s & wfedar va aiffeRa ffea g S wFr Tt faare
WHR GRT ARTTH & yaai & fdqvia Hafid fbar T 81 vd o arfafaofg #
IR & 98 T WU R B O d WRPR gRT Hafid ieifie faare
# AN BT B

@)RuaRT (2) # weffa wefAr U3 Su grr (1) # gunfafafdse war @

S=IreE, USgfd, Bedl A1 ST wiadE @ fafy 3 9 a¥ &1 ety @ wwifa
A gd W ATITerd A7 SENfe STeReT & wHeT uRdd fohar SiReT ()
3—— I U WRBR B I H I 3MMaeIH T JfGaaid &l b Ardeii-is et
AT A & WA & o A7 AESe I g9R @ AT QSIS ST
for) amaeas e qUT ANl @ IR g9 @A B ol A1 ISR DI SR
G & ol U AT Mawd 7, A1 98 SRR A1 fORY o gRT @aRen aR
GERI

(@) TS & 3M<eN & Iefi¥, ARG gsdlal I1 R & a1 fe
3irEnfies TS ¥ Heafd fodll geard a1 gRIRY & vy & ford,

@) VA eafy & fory S Qe # qars S ', Alfeldl, oGyl AT ‘Ml B
B8 BT VAl T BT T PR DI AT o b O S [ad AT B ATAR
fafRa @1 s,

(m fe**y

(@) =fore iR ARl @ 9= H diEe &R oy W g W 3R
3TN STl &I FHsd §RT OF &) & ford Aifeld dm Auiqyi & Uil &l
Afafa Fgad &)1 & o iR Sred, Wed, Hedvl AR MY & g
el At wR R PR @R werrg W b fory;)’

(@) < & Sfeafad Afa F &ieffd sErsi &1 FueRT & &
FHEAT dref B Heed 9 e wared A & for; )

(8.) wrduie SUARar @ fod afde o1 fofl Jere eRIR & I8

M & & o fh 98 S 95 9 X a1 9% 7 Y@ 3R VAl @l B AR
B X AT BRI HAT 2 Sl A AT H A8 S1;

1. SR URY IR W 1,1957 @ ORI 3 §RT Wus () et i

2. SR Uy Iffem W 25, 1950 B URT 2 §RT R @S M B ®©U H §@RT T,
ST SR UoW AT AT 1, 1957 B ORT 3 §RT WU ‘T & o |

3. SaNETs IR W= 24 99 2015 BT GRT 2 gRT HfoRenfud |
4. SUX UV AT AT 34 99 1978 BT €RT 2 RT AR |
5. SwRIEUS A W@ 24 99 2015 BT GRT 3 FRT SIRATAT |
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{Fgaa o=t oiefiie SFTSl &1 Udae, |+ 1947 S0} T 3)

@ feh afm (B s@ SWa g frame @81 T 8) &l
ArdSte STAAEr @ fBA afd a1 ol FRER W1 S9a il 91T & Frws |
fRIET @ O daal BT WANT BRA BT SMIBR Th Sl Sad ST H gdrd oM,
W Ifd a1 PRER R 8930 e @ ford iR O omsm & drell 9 W,
Sad Afdd A BRIER AT Bls 90, = & RAfS B, S s & vaferd Y&
T, I 3N & ATAR T SRAT, ST Af&hd FamHd I M=l & AR D
T ¢ IR US Afdd, S UMl AfdN, PRER A7 SAd ol W & e |
PIS YI= BT B HRAT 8, U IS BT UTets BT,

(®) fo= Uit a1 Re [Audl & Hag H S S QY & JAeHl &
forr fr=a WReR)' P aavgs A1 ST udd &

AT Ig B & qraagvs (@) & 1T faar gam @IS a7ee—

(1) frft Tl (SETUf) @7 Har—araell U et iR e & utes dRe
% ford qreg 9 B S B BRA qrdl B ford S vt SR Al B 3rver wH
fedax 8l I JMew o7 B ARRT W g b i A4l H fHA I o 89 W Ang
|

@) (x**)

B—m— (1) I} e STAAAr & Al &1 B ISFR AT Faarg - Gaols

AT 3 WERS &1 < 8 o AT 5 8 dTell &I, A Bl BRIERI 3 A& § W“ (iﬂﬁﬂ)

Edl

T Y ¥ e @, e S AR A1 Faad § ol Heidr 50 UfRd ¥ @ Jomw
37fSrep 379 B, UrfHT—ua W, I TRBR TTolc § YhId oMem gRT ol aafeq &y Id

T8 AR IT A, A afr & ford 99 Afd & iR S 88 @ & & o’ o proigor

3 FR " B, S atmenm # ffdw &,

g ufdremr o2 2 f&5 99 96 To0 ISR B I GAY T 8 S B Q9@ FRe
ST @1 3Maedd JaRll (TAfrad afdes) iR 9l (Aelgs) T dRM @ 3R
ISR &I 9171 G- & foldl SIaeyds &, O/d ddb 39 UBR &I Pl 3MST 7 <1 SR |

iR ¥E N vl ® fF U WREGR GRI—9TT WR TNie § USRI
SUYa ATel H < Bg STAT BT 93T Al © |

(2 SuRT (1) & A AfbRd wfdd, 59 db Iad a1 (AfdA) a1 g TR
RISHTR I G R &l B—

(@) 99 T& U afdd Ui Har (Afd) A7 e B A9 BT D USH BISNBR
BT IR BH &1 IR A BT B Y AT B e & ford o1 foefl TR aafdd &1 @1
A PR T B8R | Yaiad AfAgEd AR P I8 ISR BN b a8 e & ford 0 dFar)
a7 S1feReT (TorT) fgad w) we, RRY 98 Sfaa 9w,

(@) TRl a1 fHdl SR Afdd @ I8 IfeR 9 8N 6 98 ISR a1 a4
@ B BT IO FRIFT | T AT SHD FAT H BIg W

(M v fdd & favg § a7 Hen ST 6 ag Sad vt (@fds) a1 g & o
@ BT H BM IR BT 7 R I9 A B Sad W yfaawii & e, S 99 AR I W
TG, SId HaT (Ffd) I7 €78 & Bl b g b Hew H U I9 qrFed 3R IMfer B
S SaT HAT AT €T B B, IS SHBT AR AT FJATd SYLRT (1) & e 9 o foram
I,

1 SR U AT 1, 1957 BT ORT 3 FIRT iR |
2 IR U AAIH 1, 1957 BT ORT 3 §RT febran |

it
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g ur=ia sienfiie serst @1 Uae, A7 1947 0) T 3—a)

(@) STIad Yev ¥ Hee @A dTel U AWEl & f99g H S 59 WRER
3 3mem g1 fAfdse f&y oM, var afad fely 09 QiR ar = | 91fdd |
ERT, ST 99 WX UNT a7 (|fds) ar ¢ & o & w9 A far fafd, smeren
Jfaer & gRT a1 3T R T g,

©) W afed @ sfeR Brm fo a8 Wi Jar @) a1 ¢ @ wwfa
W, ST Ja S AdT ID IMMINRIG A AN, MR R 2 iR VA1 94, S
I WHR AfEd W, @ dd |

(3) @13 fdd, S Sad AaT AT & FFE= SR AT a9 A B ford
SUERT (1) & AFdH Af¥ama fHAr a7 81, W ASMR AT JGAR & Yawl Rl H
FaT ¥ {5 ge #raf & ford Sl dR 9 SciRarl 7 &8 |

(@) SwIRT (1) & 3refi9 oMs & UBIRG 8 WR I WRGR AT gIRT
Iad |AT AR 9 & FTRIRI, SN Hdhed IR Aok Bl a7 &l g W
IfFT P, S IS TI= B GG BT 8, I MY <M 6 a8 Iaq war ar
€ B ASHTR IT IR BT Y= Sad AT H SfoctRad Afdd &I AT T |

(5) SUERT (1) & el Mfdpd AR & 98T IR Foldex Iad dar a1 &

AT B I Afdd P AT ST MR VAT BRI B AT BRI FHIT AR VA g BT
AN R AT BT ABIT, I 39 G & R 3aeares e |}’

3—g—— AT IR YW RS STl &1 (Weiyd) SrfafaH, 1950 8. &
IRM & feFid 9 3Ia Uiy & fadie R &3, fdd a1 3 & @vs (@) & efH
& T A @ SR WAuie SUAIRAr a6 dar (@) a1 & wene ow
@ fawa & =0 SUAET # Arar &1 8, @l Sad @ve AT ORI 3— & & e a1d
% 35 gU W S9S AV # g |HST S b Iad Yae & UR 9 B 98 Q4T
T JET &, Sl ORT 3—F & AR IR Iqd M 9 w9 4§ f¥epd fomam T
off 3R ST ST HT I UHR YN R A 98 GIRT 3—F S I JoIad
3R qg wT & & T o |

- {* * *}2

- (1) T WHR, WHN Tole # Afa g1, vom gl #
SfeaiRad fol A/l & ddy ¥, 3ienfie srrel & fola & ford o fasft T
I dRf & Hued & fod o 39 Affm @ onefH S= Wiur W, ue A
UBIEd =TTl Bl Hofed B Fhdl g |

(2) &M <IRITe™ H Bdd Y AT BN, ORI 1T ARBR e T |

(3) @13 W fdT s <RI & Weri &R (Presiding Officer) @& w9

¥ g 81 & o) 99 % A8 T BN g doh—

(@) a8 &9 auf & org7 @y d& e oo A1 R e STe1 7 @

AT

(@) I&T T aul F YA A Tb seRgad (adieie Sigd) Vae, 1950
& A FEfed 51 AU IRARTIPROT (ofaR INUTeie SIgdl) & AT bl =ATATierasvor

b TIRAT a1 fhd) 3 S BT Ug ° TSN fhar 21, 3rerar

1. SR UY IfAfE . 25, 1950 @Y ORT 3 §RT doriT AT |
2. SR U ARH 9. 1, 1957 BT GRT 4 §RT &R 4 e <7 T
3. SwR U IS 9. 1, 1957 §RT ORI 4—% ¥ 4—< Th SISl AT |

AH =rATerd
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g ur=i SiEfd SISl & Ude, |9 1947 30 [BIRT 3947 )

(M 98 w™ 99 9 A A T Rl Ui MfAfRm sferar I
fferm & sl wafed M <IraTed &1 foriF fer) = =T 81, 3rerdr)’

@) IA7 A6 qul § (YA (A dF @ foy URG H P8 =RG U
(Judicial Office) = urgvr foam &1, 3rerar

(@) ORT 4—87 & FefT TR & TN G H SHBT A qF 7 2|

4—T— (1) I WHR WA Tole H fAsifiq gRr v aremar TR
fgda orggar # Sfeafaa foell ff AWt & Hag ¥ ofenfie swrel @
g e & o e drdar et sienfiie <mnfdever dufed &)
Al B |
(2) =maTfrEHRer H R 99 39 @ 99 & gRT 5-F @ T DI
3R AT BT T 2T, Bhadl Y Afad BN RO I8 TR Fgad ¥ |
3) ®T$ 1 afad fe=fl <IrRfEERT &1 flori= fer 89 & ford
T qP 3ME 9 8RN o9 adb b —
(@) a8 fHY ETSHIC BT o1 7 81 1dT 7 I&T &I, Nl

{(@®) a8 dF auf ¥ A=A 3@ Tod e St A1 IR Rfar o1 A

&7 &I, 3rerar)’
(@) 98 sSRgId fewyed (3rdiele dIgAe) Ude, 1950 & Il dc W 48,1950
dafea faft s ardier =gramfraRor (Labour Appellate Tribunal) &7 &1 a9
A YA AAW B R 1A AP YT MNP SISl BT Vae, 1947 §. wWad  wra o
% A Hafed fodl <amnfira?er &1 uig av ¥ A fhedl orafy & fory  wwwm 28,1047

YIRAT ANTAT A Ol IS & ©F H USRI RET &, 3ferar
(1) SFHT AW GRT 4—9 & Il TIR B T FA A Sof 7 2|
@) I WRER, I I8 AMaTIDH A, NIRRT B ISFD e
UK PRIl & Hag H WEY o b o) Rl & w9 # 31 il
as @l Fgfad & Fadl 2
4—TT— Pz W I 99 TR AT AN HROT & UloRid 5[ [REd 31
AP & ug W A A FRpg R SR iR T 9e R afe— W@m;j%w
(1) 98 w@q= (independent) =afad = &1, arerar
(2) 3| 65 A BT MY UK DR <l BT |

4—F— gRT 4 & & JT 99 TR TAT ORT 4—9 & JefI9 5[ <-hred @

Nenfire e AT o7 & TIIoE | I ARBR— AR & et
AMH & T& W

(@) ST Wl <l @ vd G S R s WEe b frgm @ AR
YR eI Frged fhdl S |, der afeaal @ g
(@) 39 9 fdadl & b g o fedl iefiie <amrriee &
dIeTiA ST fgad o wa,
JHARRN T I Al b, SWH U9 gRad+i (alterations) @t
FHCAY HRA U &, RS gE OaRT 4-s. @ g\ Fyged @i
AT TR U N |

1. SaR Y IFRM H. 2, 1966 @ URT 2 ERT o @S (&) T () BT @IS (H)
g () & w9 H g 1eIRa A M 3R Y @S (@) | (M) g9 ¥ M|
2. IR ST AT W& 2, 1966 B GRT 3 ERT ST AT |



{ogad arira sl sTTsl @1 Ude, | 1947 0] CINE ]

fa N o aN

4—s—— {(1) T WHR, TH ARG Faied sall, oaH Fefalaa o

4—g B A

N [ IR & B
i m?ﬁn‘%

(@) Sod AT & I I gRT A-fAfde S wararery
@ T AN, g, S SIS g, 37egeT N

(@) I WBR B &I Al

@
(
(
(@) STATg, SR U<,

(®) I WBR gRT Fgad @I Afd, S f6dAl dld da1 A=—ANT BT
e & a1 =T e )’

(2) SUIRT (1) & S1f9 Hafed AMT ORT 4—9 ¥ Ifealad gl Fraa

) ST fa9RT 3 197 ARBR BT IR, U9 Afea a1 A,
) faarl fmT & 59 AR &1 vgE |fE;

) R 3T H TSI VPR BT UG Al
)

o

a

(@) ST IR & TS (b) H IfoaaRad & & S 4, M TAUN ¥
g faval 4 aafdq @1 Ren o @rgeiRe sgHa @ & W gy, defl

(@) S9& @ve (@) # Ifealgd JA & T2 § Afdd &I I fawai a1
Ry SMeRT &1 +ff &I @d g IR |

{B) @13 +ft aafaq, S o0 SR =1fAd AT 1 STR TSI =AT1AG JaT
ST FEW F B AT A &1 8 AT I ARA YRS HaT ST AT A5 579 JdT Bl
U e 9 B AT A @ 8, N R R & A a¥ ¥ YA Sfaf &
3FIT B AT S sy Rifde e (RIS wRAn) B VAT Wew | € AT 7 Ve g,
R 59 & W T § 9 @ F F 9¥ P B @I rgva B SR =
IR BT UM aY H A=A AT BT AIHT 8l, SULRT (2) & T IR DI T
qferat # Aie @ forg arar =1 g )

4—F—(1) I WHR WHN Tofe # J=fa gelea &xa Sa
TSI H AEORLAAT HRA dAT S8 (U™ & daed & Uieid d)d & A
FHSIT AASHT Frgad a= Al 2 |

(2) wHie BN foll 1 fAfdee & arerar el & i Fgad fdar
ST |HAT B |

AT 3MfIHTR

4—B—— I P SRUEY S8 AT 3fa] FRMIGRT & Yo  Rfwwd @1 g

AGRI F ug Rad 81 9 a1 Ao AR 39 AW & Iuawi &
IFAR Al o= Afd &1 Rfed gfd & F@ fFgaa sl ok genRerfa
ST JTCrd 3fal ITIaRe] & dHel S =Rl (Stage) W, w9 fh Rfad
gfcf g8 @1, PRIArE SR Yadl S |

TR U AT . 21, 2000 B GRT 2 (&) gRT Ffeenfid |
JUG B URT 2 (&) §RT YR |
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{ge ar=fra shenfie errel &1 Ve, | 1947 0} BT 451-42)

4—S— S ¥ fHelt N AfdT o) 1erar s AT NUqAT RGBT S BT S Wy
# o™i e @ Fgfe Haeh wog WReR @1 s W fvi o Afy < (finality  of
aafed 9 & o G o Al W GIS, S/M ATy AT =rATipRor @ - Orders)

el fh T B ft B Srerar & Y fH Y pRiaE w el O Sf
I Had 39 MR R IfMUfd 7 B ST AbIT fob VF 9IS, $F <IN 1eral
qTATEHRUT & e | HIs Sl T Jal I9H dlg Rad X8 T3 o |

4—3— PIg N Ao, S T g # SfeatRad fvf vy & R @1 Aifew
Gay H ) AogR @ JaT & ufqewl § B gRadT AT e, U
TRac—

(@) W AoreRl @1, 9 R U gRads &1 uMa ge @1 T, @l
P S aret wRaTfad uRadd & wWed @ frad A § gae QA g9, qen

(@) A AIfed <7 @ 21 T & iR,
RICASERIP

fpeg ufcreg I8 2 fb U <= H Suad big uRdce dRIifad B
& fory @IS AIfew amaede 7 8N Safeh—

(1) uRads seRgad fewEed (e foere) Vae, 1950 & 3refi=
Hofed el deaifes ~amrera<or (Appellate Tribunal) & f&r 1 fuer,
gg—frofg srerar ol & AR @, ererar

{2) uRad= &1 wwra 79 AoTgRt IR Ug & |A9EHT 81, 9 U afad &,
R R wrerred U= dwii<d wod, Nfdd afdis (@emififhaeE, dgid
U Ule) word, Rufde dfdes RS o) wew, Mfda afds oo
JqT B I 1gH aar fafem o g 8, S \e¥ WReR gRI Uaeed
WHRY Tore # fasnfid e ()’

43— TE TG WIR B @ H NG ARl AR @ g
(Establishmens) @ el avf o srerar foxt aiielfies wvem ® fgeg & @empt) @ @
Rl o R URT 49 B SUGRT B o BN W qodafa mfeet W ToeN
gfiraa wTa ue, foraT & g SeT R TR guRemd 8 dadr 8 iR
|1 B AEGIE Rd H VAT SHRAT MaTId B Al AT WRBR FRBN T
# g usIRa o MY < Ihdl & fb Sad ORT & Sue= Menfiad
HRImll & I9 O W Aal fHHl ienfie ween # Fgad a9gy & 99 aFf
W AR A B igar W ufqeei & ol ved gy oy g Wi s #
fAfde a= i o |

4—T— W9 I9T WIHR D I H Big Melflies serer faemm & 5w e s
ST S MYHT B A7 a5 B N T fIRad offsl Ta} I IS @ IR @ farad
ForaT IO |ag AT G T B arar fhet o R a7 fofa @ oy P e (reference)
afe oienfie sre @ vy 99 vl § 9 e @, S yom IgeEl H
SfeafRad 8, a1 foll sm =marerg &1 iR afe ag fQwy goe srerar g
A & SfealRad 81 a1 W fHA =ranfra=er ®1 |9 | g;

fpeg ufctee 8 & & o9 fagre {60 O favy | dwg 8 o fgdi
I # ffde &1 iR SUd e O ¥ Ifde wulgRl W yWE gse @l
FAEET A B Al 9 WROR, K 98 I GESI, SW S R Bl
Ffafese ax dadt 71}

IR UTT JIfAH . 23, 1957 BT €RT 3 gRT UforReIfued |
TR T AR . 1, 1957 B €RT 4 §RT ORT 4—F W 4—< Tb Sl T |



{Hgad u=ira afenfire seTet @1 Yac, o9 1947 $0) BIRT 5—-4%)

40

fa—3—— (1) W wRxAP sieifie T § R 9 a1 it sHeR mWﬁﬁ

o € afes Remdal 9 S@ W ard gl & g & forg U o
31ty Rreraa uferdryer |fafer 2R |

2) Rema ufaamer affa Face iR FHeRl 9 weR d@n |

Al I fAdax a9 |

3) Rrema ufadyer IfAfa @ sread & 999 o 9 iR FHGRI
H ¥ aTdicyd v H AP qY AHred H fhar SR |

(4) Rreraa gfadmor AfRfa & Jc=il & @ 9@ B 9 IfE T8l
BT,

wrRg I8 & I Rerm giadwor affy § a1 9ew@ € ar
JATAEY Uh Afgell e BN R Ife AR &l Iver < 9 o © ol
Afee Aewl @ G H SMgUIfae WU | ghg S D |

(6) 39 g1 H & 919 & 8 gy W, Rera ufodvor |affg &
Tod  PHGR & S vy & Fag § Nenfiie faare o1 59 fRfa &
Iudel & e S b AWHPR TR BIs YTd 8! IS |

(6) freraa ufodmor afdfa o srfarfRal o @fda getedR gRT O
I AR ¥ forRad arrde &1 wiftg . 39 &7 & WIidR [T R Fa |

7) v FHGR S e ufoaner afify & fafreaa @ afda g,
Rreraa ufaamer afafa @ fafeeg @ fowg Faoe @1 ofid &R |am
R fraers v ol @ wiftg & I ¥ Us AN B iR, SEdT
fIOeRT BT @R g dHeR o 3o fafwea & v ufa o |}

1— STRRIUS JNfATIH T 24 T§ 2015 BT €RT 4 GIRT AR |
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Hgad u=ira sfenfire seTel @ Yac, w9 1947 $0) BIRT 5—-4%)

5— (1) 9@ B3 fenfie farg, S @RT 4-—<)' @ i fvig & forr b Folr <«
<ifar w21, 6l Ue & RPNy SEnr @ ddy § ot Sl @ W @ day § PO H e
I BT B I (9T AXBR Bl ATHR BRM {6 a8 Forg Heell drRarg + b fﬁﬁwm
T TN BT W I AT WY B IT o e H U URHT-UF B AR W
T B AR SU SUNT H 99 IHY Pis Nefiie faare Suferd g sear =
BT | UarE I § f I AR 39 91 F G @ fF-

(1) 39 ST #, DI S UHR FHIAT HRAT 8, S &1 BT &=l IT B
BT 2, O ISR &7 39 ST a1 Seihil & g # grr g, R ar R ol
FRA P forg Al gor siefie faare S gar ©; 3iR

{***2

() vl & & for div gy <ieife fdae & faareia fawal & e
9 SENT H AT 59 YBR FHIAE BT & AT o sl I 8l Sl YR Bl
faare SO~ 8 AT § U1 9 U0 vy & e erer gaa aRRefT § s9a Sae
B9 BT IRIT w9 I 3T B ST Fhl 2|

2 5@ SuaR (1) & = fviy deeht oRard # fHA e ST @
FATIE R foram S, A1 9 39 Vae & i & gu 5l 09 oewr & foder 99
< & ffaRa, e @awen gas [udd U9 fedl smeer a1 foly o wsea: a1
TS B VA SEUNT W AT S HeY H S USR W AN 8, O yeR I i o
e AT T g W AT 9 dee § ar] B &, frad fofa =1 & fordy dfar

BT SMeTeh fadre =1 g3rm o |

B—h—— (1) 54 DS MRS IFTST ORI 4—<C & AN ol Menffrs ~wafexe &
TATRIGROT BT AT ST @ Y WRGR, IS B UBR UG SeNT U= ajeray (99 e
IS [HAT 9T R SAS MV & G U9 B &I IS gY Aal Al
TSI AT B, T awiad: atirss oienfire dRermeil wR yqra gsdr &, afe
IGD R H VAT BRAT A 8l A Sad °RT 4§ B A1 919 & B gy o

TR IRER A S, el 81T |

2) SUEIRT (1) § BT TE FIRT B BISHR AeNH ATARABRT & Hee,
IR T, I8 g S sTei & grars IR fFarer # srgerefia g,
ol & UM, s uRWR dun gaa! srifafd & wWg 39 sffm & 9w
QU] 3MMIeTd URadH! dfed 39 9RT & 9 Fafed =mmfia<or W an] 8 |

59— (1) 519 I e SHTer A= &1 3rerar UG MeHT & ?ﬁmm
ar Hiferd SR HOIqR S IS Bl AeRe vy @ fou aififes B W (grbitration)
UHAG B A1 J ORI 4-—T & ASH 5l 519 I Al RIIHROT B fog  w@esgde
TSl AR Fe A yd S9 fARad F=R (agreement) oxe HeRer fofy @ W S
A diu |@ad g dom I8 e (reference) W afdq srerar aafal &l
(Rrad o /M <IATed 3Jqdl <IREHRT & WeRIE ey W €)

TR JfUA] LIRS & W9 H BEIT o AR oy Iwae=el xR # Sfedf
g

1.
2.

IR T AT . 1, 1957 BT 5 (1) FRT wfereenie |

TR TS AT . 1, 1957 BT GRT 5 (2) Raprel Y &R wve (3)@ @S 2) B
w9 ¥ g Geifea fear T
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iy wr=i siieifie snTel @1 Vde, W 1947 $0) fIRT 59—4%1)

(2) SR (1) # sfafese #eaRerar Tl BRR U WY H BT qeT VES AT 10,1940
TG vell gRT O Of & gxaeiRa g S fd @ o |

(3) FegRerdT AFl TRR DI Uh—Ud Ui T IRGR, FHI-Ed FAsI]
BT AT ST BETR BT SRART B SR AT I WRBR AT ufd &
U B digg o & iR, S RGN Toie § JdTRid HRe |

(4) TR SFAAT ARV SNTS DI B HIT AT JATRTT Heg=el
3fordT Hegdl gRT EIERT HeaRey (vl 9 WRSR & UM IR bl |

(5) SMfACe™ Ude, 1940 HI BIg W 910 39 IRT B AN FegRer fAviy
R SN A R

5—T—— (1) S9 FRMEl & a9 80 gY, Ol 59 W9 ¥ g9Q O, Al s mrer

B A FERY, S ST JqaT =graTereRer WA ufear ( procedure) @ % a aa;““ ‘Wa?%;
TRV BN SR HERe Jferal 54 ATerd AT ~RATSHROT S s | ARBR
(2) 9 AT AT IRNIHROT BT Bl PSR AfHRT fody

faemm srerar smeifehd Nefie SRS & g @ Ao 9 Sfd Aifed < <
& veara, el v | (establishment) grr sreafia y—eifa H yder -
Ahdr g oy fo srreT asg 81|

(3) UAF IS, ST IR TAT ARG & f=faRaa v & Vg AT 5, 1908
g | BT gbad BT URIET0 BRd HI g8l AMPR UK B Sl BlS
I Rfde URASR, 1908 @& 31N fh=dl <ram =mmerd # fAfed 8d €, Jer

(@) fodt aafaq @1 SuRfT urd H=AT T 9 wu e &R 3rerar
Yisi 3T 31 fhdl bR ISHBT URIETuT BRI,

(@) o=l dor Id awgell  (material objects) @1 Ut @R derm
I UK P DI STUET DR,

(1) arferat @& Tkeor & forw HHRE SR R,

(@) &N SIS 9 ARg dulcd 3ferar il axg &1, s s
HE Y €, Fefor R, e
(€) s W fawa, &t fad fay o,

TT fhll W 919 <RIy, JAUAT WRMIDHROT gRT HI R U ofig Vae AT 45, 1860
I I SfETT Ul bR Bl URT 193 TAT 228 b GANGH b e H

=1 wrfarer (judicial proceeding) \wslt ST |




g ur=ia sienfiie sersl @1 Ve, I 1947 20) fomr 597}

(@) s/ =oTaTerd StrET AR FRT AU I U UdIE, SR S7ee
I I9F FHeT fhu U Hsia &1 fAsres |fder ufear |fdrn, 1908 & 3mewr
21 @ I Rifdd =marer & et 3iR fSat & fAwres & fov s
UIHAT & AR AT SIRAT |

(5) woRerfa, sM —ITed AT AfEReT fHAl U=me, omewr AT
FESId BT AAGIRAT T a1t fodt fafda =mare &1 arRfd & sk

T Rfde =Imare 99 UETe, Seyl AT §HSIA @l e U AT 98
SHB gRT aiRd @ TS fee B )’

5—g—— (1) DI FHEAT ARG fodt ff T o &1 A Ahar @
IR I FRIEmT R Fhare o 98 gl SR & R W AEife
SIS ¥ EId GHSIAT B 3fal 39 SMUFRE & Irdid ofue T o=
FAd Pl YR PR S [AC ATeIH TSl © IR SR wAeH & forg
FASiT AR & a8l AfeER BN ST & die omw Rifdar URfioR, 1908
% ofid okl (documents) ®I U THeT WA BN & vy H fHe
e =rares # A 2 2

(2) @I wHsiAT ARHRY foll N oM sterar smeifda sFTe @

S &)= & Ao o Sfad (reasonable) Fifed <9 & gwarq fasdr o
AT gRT 1eRid fhel eI # uaer aR Hadn 2 |

NAHEAT

CIEEAR

1— STRIGUS IFATH T=AT 24 9Y 2015 B &RT 5 §RT I |
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{ogad arira sielfe SISl @ Ve, W9 1947 $0) o7 556

5—S—— 9 W & 1M §91g Y Ml & 31efiF I8d 8 fhe
TR JMAAT HH TATTY INAT TATABROT & FHeT fhedl HrRIarsl &1 <
JferaT TSRS 3, AR, 519 <RIl 3fefal <ATIaaRel & fadarfi= g
qAT HeIRR, 319 AT AT TR, Sl AT =T 81, Pl gOT IMMTBR
BN f a7 sraemRa o & frds gRT 3R e iR fa A aa sl
a1 ufcaeell & a1eflH, afe @IS i, VAT =gy oeT fhar S aor S Sugdd
YA & AT I8 3Mee e BT PR BRI 9T U &, I Y Bl
JOPR @ Il Afdd gRT I WRAR HI JA—93 v 99 W
AT @1 Sebrar @t i axget by < ey |}

b— (1) @ @ N Nefie sErer fHfl sm =marerm sferar
TSRO & g fAoiamed woi S a1 98 S99 W Ifedr @ e driarg!
AT IR IIH! T IR IR Mg g RBR & g Ga—{org
I BT |

(2) s IR J1qaT SIRMEHRYT &I da—fof falaq grm &k
39 WR YIS IfIaGR & exerR B |

{o—=) & WOl &1 Jargfad 1 uefd | AR sienfie
TS & Y101 § JAIgfaT AT gSYfT Pl AURT B BT 3R HASIGR Pl
U feeEl SR wral W, Al Prg 8L O de—fvi o ardr wiiEiert
SfId |Hel, 98T B &1 I AgY Bl U1 I AN ey o 1, foras
AIgfd AT US=gfd @ GOl A Bl GRRIfGAT BT SUeTIaR Plg Eodbl
Tug AT aftaferd §, e fear i dear 2 1)

(3) SULRT (4) & QUG & i I8 Y YD A fofy e
59 AT JUAT RSO P GAM0Y I WRBR & U™ Uga b
T A & fiar O OfT & yeiRa fhar s, (S I SReR sfud
| |

(@) SuaRT (3) @® M9 9 =My AT SATATABROT & Ga—foiy
@ UHeH & gd, I I5T AR & Ig I B f —

(@) Foigs uierT 1 fB0 uer &1 7 |gfea aRoT & |y
T & oY s 39 W 3R R fam & A

(@) BIE ueT fHelY o AT HROT AT el < AP AT, AT

(M) IS VT AT R wEwyel ARA ded A1 el gEe
g, O I IORdl a_aq & T W, 99 9Hg o gafetg fdar Tan
o, U&T &1 SIHGRI § 7 o1 I 9D gRT UL 7 fham S AT o, a1

(&) daforg | &enfie =g § faeT geq @1 waET 8 a1

g hl Uald

qa—fvir qer 89 R @
ST dTell priaTe!

IR TS AT T 1,1957 ORT 6 §RT ORR 5—% I 5—S. db Sirel T8 |
SR TSI I =T 34, 1978 ORI 6 §RT 4 FIRT iR |



fega =it sitenfire srsl &1 Yae, W 1947 o) BT 6%)

(®) U | IR A1 I BT AME AR W UfTgRd yME
e @Y ST 8 T

(@) Taffa & wmife =g & Rigrar § afted 8= 3 e g

T

(®) vafvig #§ = ok & fou Afde 68 amal &1 sraurRo
Tl BT & AT S8l 98 U THl A1fel BT AauReT SRl &, S =arg ol &
forg ffde 7 fHar 1 & iR T A/t &1 Afide 50 T 99l & IR
R GTG STel 9T gerds el fhar S | ©; A1

(&) dafrol s i 8 6 S o] 721 fhar o1 Savar ©; a1

(&) Tl P Euar SUd <@T ¥ & Udhe Bl & A 98 UEll @
gars BT Jagad aER o & q¥En AfifoRad fRd S arel dRO 9,
gt @ Aoie Wfeik & u gAfdarmed 9 @R dadl 2 iR a8
IR gAfdaR & qearq AT GaHvi I AR & U A ST AR
I WRBR I TR B SUIRT (3) § & 78 ARy & gl wft ()7

(5) URT 6~ & IUGl & AN I8d Y SUURT (3) & A UpIRIT
gafyolg eifed B 3R 99 WR sl Y =marer # fasd Y Qfa 9 emufed |
DI ST D |

(6) s AT, <IRMEEROT AUAT AR, Wd: I7 IS A ANG
el et g1 U= Ry 9 R d=—fig @ {0 o forfies ererar oM
DI aYfG BT Aar AT A1 AHRAD FE A g&b & BRI gg (Bl Tad
BT P PR FHAT & Old IUYdT THR ¥ BIg Al Sl bl SR Al AT DI
Ueh Ui ST WRBGR B U WOl SIRA JAT AU & Ydbred Gl 59
FfAfTd & Iua sawad URadl Afzd S9 U AN 81 |

6—dF— (1) @13 W vl (e raia #FemRer i ff 8) arT 6
% A IFb THRM & Qe A A &7 R® B UR YR 81 SIRAT,

g ufdere 78 2 fo aft o0 SRaR @ v # {isf srerar
BV Sre—FaReT 3fAAT AHITD I R YT ST dTel ATdoi=is RN A )’
|rgut gafoty dierar S fhl ofw @1 Friiftad wRAT SR 9 B a1 I
AR WRBR Tole H fAsftd g oxe 9t #R Gaal 2§ & gafoig
Syad 4 3T @1 srafdy fid S W= yad=ia (enforceable) =& g1

3R wftre=er o8 Mt 2 5 Aegrer—fAvig a9 W yad+ig 7 g9 19 sy
WHR BT, T 4 S & 929 519 98 I7aedd §Hs), Ig 9 & o
f& a8 duc W, orar srar fiewr @muqwE (collusion, fraud or mis
representation) @ MR WR AT 7T *ferar ura faar T B |

45

qfoRT BT gRET

SR U AT . 23, 1957 BT GRT 4 §RT FfoRemfid |
SR U SRR H=T 3 9¥ 1991 gIRT UfRenfid |
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fHgaa o= sfeifires snTSi @1 Yae, | 1947 20} Rt 667}

(2) 919 SUERT (1) & UM Ulad=rd  (proviso) & e it uia Aok
P gEH H Blg GO HI S A ST WRGR YURT 6 ® I gaFvg @
yeped & e ¥ 99 T & fiak dafvig ol g sierar uRepd ded
ngmaﬁaﬂmﬁﬁ%awqumwwaﬁwqﬁﬂ%ﬁ
Tafoia &1 Ui g g qvsd & aHeT Rl |

(3) 519 SUERT (2) & 319 &1 g SN §RT IAIqd AAAT UREHA By
A gl sg fQue Jvsd & 98 @1 O a1 o Aed | S9e W O
& faied u=E &7 =did 81 9 W, 98 U9aHuiE gaddd & 9IRSk 99
IUERT (1) & 92M Uide & 39 °mon & R SUERT (2) & I\ &g
MM A & S B A SUURT (2) # fafee 7« oA o afd @i 81 99 &
T YA gadg g |

(4) Tafroig @ gaa-iadr & G H SUERT (1) 91 (3) & Sudl &
e ed gU uafol W A 9 sriftad B8R S S fAfdw @ S feeg
9 B A foqie ffde 9 8 99 dafoig s9 fidies | srifad g e
TRy SULRT (1) 3ferdT SULRT (3) & e 98 Yaa-ra & o |}’

o—T— (1) wEsiar erfafdl @ IRE W = g9 § Aifas &R
AR W SRR g fhar war &g fFoerr, Ryara SueRr (4) § <1 g3 erawen
B, YR B Uel W BRI 81T

forg uftemsr 78 2 % af W0 FueRr ¥, S9a ar] & & 318 sl
9 4 g8 ©1, a1 98 FUeRT Yol @1 fafY 9 & a1t d& ar 29|

(2) SuaRT (1) ¥ SfodtRad FUERT 81 WM & 9gar <l & FMUueR &
T JJUAT SH W DIy AFIg & A FHsiar Af¥eNT & U fraa Afa @ Auer
& S (registratin) & forg urefH—u= < A 2 |

(3) SWRT (2) @& NS GOl &1 U739 U 89 U FHSir
BN, NUAT I WHR gRT vaed fagfa g Wt o= wifasry a1 ar (1)
g AT § Foer o doligg am, a1 () Ik 98 9mifvies =™ R g41d
STl Tl ATdlid RN I, AT 39 BRI fb NuerT ®uc Gfd, ¢iRar, remar
AeATRIERM & AR WR AT & FUSR T Usiidg =1 guygad (inexpedient)
ST & O 98 SN Golldg BT ¥ SR B ST

(4) 5@ SUYRT (1) & 3fF MUeR &1 doie sRdiga o= fear ar &
a1 99 98 39 AFRAH & 9 serhdr 9 X8 S |

6—T—— iz 41 0T Yord: U 99 I fAal U STHAR A & ford
S, S fAfdse 81 srifad <=

T @ BRIl
I 9 uerT

P AT,
ITATIEIHROT arerar
AR BT U e

fpg uldeg I8 & b T WOR THI—I W [0 B SRIifafd
D1 AAT 93T Wbl © YT Y8 VAT HRAT S A |

SREARCARIIRCI]

TR UL AT F. 1, 1957 B ORI 4 ERT ufoRenfid |
STYFR P! IRT 8 §RT IRR 6—F A 6—7 qP dgRI T |
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{Fgaa o=t oieifie SRTel &1 Udae, | 1947 $0) ERT 6—65)

3R uidery a8 M © b S9 T AR w@a: el o | emag
Pl veT & URiFT—uA W Ig |9y P Moy 8 gad & 9re ¥ S9 aRRefaar
# 5 WR 98 TR o7 WRAM URdd gaT ©, A1 9 WRABR VAT 9 e
& gear o 98 S wwst ol & srifafd @ o[afd &1 &8 aR |adl

gl

68— fhell Y s IRy rar YA & qHeT BRIdTRAt
I fadie W= e gg wwsll S, R/ W swre ol 3% e w8
T WA pRiaIfRYr S feAie @l Jara sl SR, S iR URT 66 B
e Tafeola gad=g g a1

6—s—— (1) flt 0 e sve & vy ¥ fod |wsiar ifrery
AT Irs B AHET s Gl fhl) BRIATE), srear fhl S| <IITery J1erdm
IRAERYT & HeT bl priarel &, fAaRENT 84 & RE H dig 1
ATfeTeh—

(®) 3T A wHEg fHf vy §, WA riaE & yR™ & debrel gd
AU IR AT HaT &l 3l 9 U SIS W ARg Avigyl @ fedl & Ufddd dls
AR T BT | SHerar

@) TR ¥ 99g P gEaERr & o Sad e | gweg R
TOlgy Bl RGN gRT AT o9 el yeR | fea srar war gad
(dischare) =1 @,

Rrara 99 g9 & 99 b vaed SO WiderT @I, fae |Hel drRidre]
el 2, fafad vv & W ogufa 7 fia g =),

(2) fr Meifiie sFe @& Ty #§ Uil fo) srfarel & faanef=
e & ARM H U SS9 WG [Bdl Auigr R AN W cel & 31g4aR,
Hiferd—

(@) TS W T b vy § WY $RaE IRAT 89 9 debrd
U4 A9gY R AF] ¥al &l wdi § gRadd &R FahdT 7, 3femEr

(@) s 9 IaWg fhdl Al gaeR & M S8 #oigy @
AR GRT 7 3 fHdl YR | JaT Jaa frar SfSd X Tl 2 |

fog ufdery I8 & & U1 @IS 1 Aoy a9 I AaT o 3ferdT
R 9 BRI, S1d T 6 SH Yo ASH @l Aolgd 7 &l S qein
Hferds gRT 99 WRAGRY & s dHer wifeld R 6 1 oRf & srgare
@ o BRIArE! AR 81, U yeiF—ua 7 < fear o |

(3) SuERT (2) H ol 919 W B Y N BIs I Aifeld il 3T
@ g A fIaREE R aRiaR @ SRME § U 3RS I 9Wg (el axidd
F9igx (protected workman) @& faog —

(@) AT Ffard @ URAT ¥ Ao gd U9 AR Aol R AR BF
arell |aT Bl w@l H, S9e fRdl & ufddad, uRadT @, sferar

(@) T AT A9GR B IRERT AT A R SR F q0€ T IR
AT IHW B DI, BRIAE T BN 59 qP b I USRI BT D
FHeT prIaTE] f[aeaREA 21 foriad ¥ o= o 9 8 9 |
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{Fgaa o=t oieifiie SRTel &1 Udae, | 1947 S0 T 69—69 )

TETHRU—5d SUIRT & FaIoHl & A feedl gven & g §
"R #orgr” (protected workman) ¥ IUd €, VAT AWIGR Sl 9 @I
@wgﬁw@é@aﬁaﬁmeﬁmﬁeﬁ?gﬂwﬁaﬁgﬁw
T ITIAR §F USR ST 2T |

(4) U® AT H TH TG DI A&, Sl SR (3) B YAl
o [T Rfed FqorqR AfWed f6d SR, g Fgad worgyl o 6=l &
U ufderd I Afpr T BN fhg $H W PH g @Al Ui s8Rl SR
AfdreIfde U Al Bl 9o Suddd wae & (e o9 WReR |ver |
Hag faf= e gfemt o afe 318 &, WRiea 7ugl & v o @gqeern
& T W qern Nfd, RS IER 9 g SRR de R Auigyl & WL
# arffrera g1, e a9 wadl B |

(5) ST ®IS Wifeld SUURT (2) & UfasId & T 918, T
AT IRIRGROT & U IO gRT B T3 FRATE @ Wiefd @ forg
g1 T O IRg TReRI ifde U geiFT—ua & Je—\vd Iedr
A FAars B IR Agfavaes VAT e uIRa &, ¥ 98 S |He |

6—a—— g fh) 19 =TTy 1Al <ATATIHRYT & FHeT praaraal
P fIaR &1 § B TIfeTd URT 6—S— & SUSH] B Soaigd dY d9 VA
IeoaT U g&T Big Al AogR Wl S RIS JAAd] RSN & URT Sidl
A qo 21, faRed w9 & uRaTe uwgd @) Fadr 2 de 59 uRare @ uifid
TR S ST 3MAT <ATATIHROT, SR A1 T2 8, S99 uRae IR 39 ThR

foR & "4 6 a8 9 IR @ oefie Sue U srfifese srerar

TP HeT fIaRIEN SRTST 81 9T 98 37YAT YAy Xod WRAGR B U
TR BT 3R 39 AW & Suey 99 W AgIAR R &8I |

6—8— {(1) =0 WReR foRad 3w gRT S+ SfeatRad wRol 4,
fooeft BrfaE & —

() fHxil o9 =T | a9 of Wdhdl g 3R S fRaRomef
it o 19 ~ITaTer A1 faRll RITAIIARYT BT FHIHT B Adhall &

@) fodt =aranfaxeT & a9 o Al § IR S9 faromef fedt
Y TSRO Bl IT AT SATST 519 <RATAT DI SIABIRAT H 8 Al 519
KT DI BT B Fhell © 3R I8 519 ATITerd AT =ranfrawor,
HRIAE] 39 YR HRIAT P g, FerEor st § IfeaRaa foadt faoiy
e & ol R8d g AT A1 T RN W A1 99 RO 9 RO R BRIATE]
9 UBR GBIAd Bl 78 off, BRI B Fdpar 2 1)

(2 SwRr (1) & Sysdl R 9 gfddha uvE ST, @rs W
RIATEHROT I 15T ARBR - I 34 USR UG (a1 81, a1 aRT 6—9
T 65, B JNT AT TH IR [ PrIATEr BT O prfaniRa
P AR & ol o0 WRAR gRT RGN Tole d g axa o=l
Wﬁaﬁiﬁ%ﬁﬁ%WWﬁﬁﬁﬂﬁaﬁ cblﬁclao_\f«chcn%\*
TAT 19 <Ry, O 39 PR BRIAR! GHIAd & TR 81, S99 AR
BT |

FRARA & foarRera &
Jar e ® ufqei A
gRads & dag # foofy
o e a9y agavern |

Gl wrIarfgar Gl
FHIAT B BT IAfTBR

IR YT AT AT 34, 1978 &Y ORT 5 §RT UfeRenfud |
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g w=irr sienfie seTst &1 Yae, W 1947 0) EIRT 65657

6—S1— {(1) 59 B T gRT ORT 631 67 & Sua=l & 37,

Jrerar fosit MyeR srerar va—of & aredi, awgﬂﬁaazﬁa&ﬁ:rﬁgaam
Hafeq da-—fvias a1 I efid ARy gRT SaRk uew s
STST (W9 QiR gail Suewy S Ed, 1956 @ URW W Y@ ¥
Ta—fvlg & orfF, BIS geRIfY fhell woigR & <7 81, a1 aIell @ 3 feh
M PN T T A Y AGGR ¥ WRBR & U GRINT Bl el & oy
TRAT—TF © 9&dl § R AR I WHR $ F9uE 8 9 & W B
FIRINT ©F © AT I ARHR I G7RINT B YAUT-TF Pelder D § <, S
I Sl UBR TG BRI DI HRIATE] B, AFI [P g8 ATYSIRI DI gHb1l

g}’

(2 W BIE AoIGR Hfeld ¥ HIZ VAT M UM B IMADHRT & S
gRIRT & ®T H IMBford 8 AdhAT B al VAl gERIR, S @™ & SR WX
ATBAI Bl, I Ml & 319 I8d Y, Sl 39 Hag H 9 AAFIH & =
IR O, U 9 Tl gNT, O U WReR 39 ey # fafdwe
JIUTRT B SIRAN TAT §H UBR SJqETRT G=RIRT 4T AT F aell bl IR,
e aven SuaRT (1) § &1 718 21

(3) fosly 1 oI @ g=RIRY BT M R & YA | 19 <IATery,
gfe a8 SR wwel, Frad AT 9 U e Figad &, S QAT died o
qTII, S AP B, A U D FHeT RG] UK HRIT AT 379 1A
IMRFT DI RAT TR qAT At Dl 3 IRRfl W AR &1 & a9
gARTIRT BT AR BT |

6———(1) SULRT (2) T (3) & 3 &d gU bl 3l shIe &
TeT el 91, 19 <ITTery, S1qdT ~IrTdRT & FHet fua Ofa « ufaf+fa
q1 B |

() foxlt 98 @ e fOURRE efaE &1 B8 W 9 9@id gRT
gfafenRa T8l 81 |G den fedl S| SIRITer 31T <ITITfRihRT B e
PBRIATEl ¥ Fdg PIs U& 99 db ddlel gRT Ufa-enfd = 8 F&, 54 ddb a8
Ol ger &1, TAT W RITAT AT ATATARRYT & GSRIT BRI B, SRl
A1 =0T B, SIgART T UK &R o |

3) fodll I &1 313 ISR d9 dd fHdl v &1 ufafHfea &
% fou a7 8 o9 9% 6 sfead ¢ I Uae, 1926 & IEA
g @ IASRET g & 99 T 8 W B, TAT I U & yadd b (o
IS T o B;

forrg wftesr 78 ¥ 5 gfae @ 5l devem @ o ReR W
gfcraeell @ arefi, i FefRa 6 S, fxi et &1 ufaferd e doar 21)°

6—31— (1) aRT 6—T ¥ 6—% (RNTa# <M1 Affaferd €) @ Wi aRRI—

(@) 39 Sienfires Avem wR fRTH gdaml deiver w9 # 3fga+ 509
PH AOIGR [T 2 B, 31T

Afers  §RT <>
EERITRT BT aen
Sy, fafm 4 1,
1957

Tefi @1 fafafere

Ve HE=ar

16,1926

G cumel #
BHE] Bl Tl
B AR BET

TeoR TSI A ERAT 23, 1957 @Y €RT 5 gRT ufaenfud |
IYYFT B 9RT 6 §RT Tfrenfid |
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g w=irr sienfie seTst &1 Yae, W 1947 0) EIRT 65657

(@) I 3ienfire wxemell W S wwa fauy # & FH=al & srerar el
AfR™ w9 S BT 8, AN e el |

() afe u' u 83 b B N sienfie wRem AREY ® se@r gl
IfRM w7 T PR BT ® A5 39 e H Iy WRBR BT o ifeaq grm |

WETRNU— 39 gRT § Tl URT 6—<, 6—5 3N 6—s H g "‘3fenfiis
e’ ¥ qreud g—

(1) HaeSt Vae, 1948 B ORT 2 & G (TH) H aR9IvT Bhaes, srerar

(2) ST Vae, 1952 @ ORI 2 & WUe (o) # uRwifd #rsH
(@), 3ferar

(3) ™Y ok VaT, 1951 ®I ORT 2 & WU (Vh) W ulR9Ifq
|

6—c—— (1) S Hfl DIE Aoige (IR 3fral MHRAD Aslgy o
), g 9™ sienfiie e & SuRufd FmEer # & iR o #rferd
B JNFAT H HH A HH UH a9 Bl FaRd JaT gof dl B, BT W IR Al
I AfeTd gRT 1 H T+ dTel TR A1 DI BlIs HR S AR oAl
% ford, RT9H 98 39 TR dMe=l W I, ufdeR far S S wETE @
IoI AT SUd 99 Yo a9 & Uard U9 & GHde 8RT, S S ¥ g
afe 98 HE=E W T g3l BIa;

forg ufawr I & 5 7891 & rafy # foriy Wt #oigR @1 <7 ufoew
tarfera e & o1 @1 el 8 |

() SuuRT (1) Uitewere H fdl 9/ & 8 gU 1, AR fHA 1 IRs
qEH B @ H Py Auigy Uarferd T & o1f¥e @1 oy & for erfavma:
JqAT AR BAIIL] WR 2 qAaT Yo Udiferd fas &1 o@fyr & gwenq @l
BHE<] Th AQE AT WS B 8, A SH Huigy dI, o4 dd (& IS9P 3R
At & a1 Pls AW SRR A g 81, UTA(Ed] Ub AWE  Adl I9H
Af® o FHI=l & FHT SuaRT (1) § fAfdse v 9 ufdex & S

fpeg ufta=r 9% 2 & 39 SUURT & 3T e Tl B Arfer # fhy
N Ao & ford I8 99 B8R & PrwE=l & yom Udarel™ Al @ i &
UTET ¥R 6—G ¥ Sfodlad Ul & AJAR bl W1 T AR Bl WA B
T 3R 99 98 VO W A1 dMal & [T a9k #eHl § AeigR bl f&ar
BT UfaaR weel & (AT & ST arel iR # 1 JorT fbar S Aa |

TETHRO— YRR AOIgR” I A9 € UdT HolgR ofl fhl silenfires
el & fedl S9 A9R & WF R e M G @ SuRefa Amrae
&5 8, fgad ga 1, b 39 a1 & ydioEl & e 9 gfcRe Jeigr |
T SIRAT Al S S G H U 9§ BT SR Hal R ol B |

Ve AT 63,194

PTR] W IZ AR B
YR BT DR

60— ¥ a1 @ 8 g¢ A1, b B0 sfenfiies wdvem @ #Aolgy 9@ "fw @ doia

3 g & P
PHTE W G S & &, UAD Al BT Ig Haed 811 {6 I8 O_T 67 mq%agwﬁw

W 6—8 Tb & YAGHl & (AT TR ATl YRS TAT ST AMGRI B ooy

o, S 9= B & Hel # AfYud 9wy R WRen § B A & o
SUReIT B, S SURATY Al H F7axIST B &l IaeRqT B |
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{Fgaa o=t oieifie SHTel &1 Udae, |+ 1947 S0} [IRT 651—637)

6—S——ly A 98 HOIGR, Ol PEE=! W & 8, YAaPR UM PHT B Al H AR
RIpT T BT UideR & BN T BAI

(1) afy a8 ST GRerr #, W8l 98 dHel WR T 8, dbfedd b
PR 7 B AT I Alfeld & I R, T @l I9 T F uig
A @& g H Rerd @l ¥ # VA1 dafodd &F &) 9 §HR IR
< o AifeTe & AargaR {6l [y qereran sfordr qd 3fgva @1 3fuet =
BT AT S I HulGR gRT fhar 7 Aaar @1, fheg gfewr 7' ® f5 s«
AR Bl 59 dbieud dM H g8l daq AT S Sl A= 9 A
BT,

(2) afe g8 AR¥ad 99 R AWM HH & Tl H BH A HH o
¥ U IR AT H B B B o SuRerd T &,

(3) Al U PHE<! HT & BT = ANT H HAGIGRI §RT Bl T
gsdlcl 372rd] ITe & RIfINAR & Holdwy a7 |

6— T—— [l SENT § Fgad el woigr @, Sl f6f Aifees @1 "ol @1 sehl 9 od &
AT ¥ wp q¥ b ITARG VT PR Gl &, Wb §RT A9 qb wed A A0y
& SR 9 T fh—

(@) AR B TH Ao @ foRga Aifcd, s st @& dRT
Sfeafad 8, 7 ¢ & T & Jr Aty @ @afy 7 wdd & W e,
3fedT HOgR Bl U A & Iuater # A 31 @y &1 979 7 < faa
T 8,

feg uftamer w8 2 f% o9 98 Bl 5l 0 R & el =@
/e a1 & g &1 e [fde far o1 9@ 8 a1 39 ISR B
e smaeas 7 B |

(@) A9IR B Bel & 99T ufdaex 9 < e wam g S dar @
UG 9§ B 6 FEM W AfbF AT B o uwmE oA & g 99 @
|HDE BI, TAT

(M) T AR R o AfT 9 Aifews aefrer ar & =Y 8@

6—U— URT 6— H fhdl 919 & BT U 1 Pl W1 Aolgy 99 gRT S @gwr # fga
& N Daot W PR TR TN BT ARG F BT B S WXy T VEY @ e H S
W@ AT UeHE o, TR GRR B HoRdwy, a1 A uaddas wE o o ¥ ¥, Ry ey
Hferds & qER AIferds b1 ABIAT & 77 &%

fég Ul I8 &—
(@) 39 FHHT & ™y HOIGR &l Hal H Pl fded 7 gsT &,

(@) UH HHHT & I HOlGR WX AARL HaT &I erdi IR ufral
I fHA ft TPR HH FMHR T B, Ter

() a8 AfeTe T Faard &7 W@ AT = HSTHd g3l 8l
HHAUT & Yfdel & IfelF AT 3T ¥l UBR ¥, ASIGR DI B3I B
P T F ISP a7 AR TAT GBI gRT IRTUKT 9 89 P MR TR
IfdhR BT JUHU TSR BT |
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{Fgaa o=t oieifie SHTel &1 Udae, |+ 1947 S0} {omT 6a—6%}

6—d—— o9 el e em & 6l Aoigy @ &I 9Rd &l
ANTR® &1, Bl B 8 3R I8 9 eIl H #oigyl &1 foeddl faRy goft #
B, A AIfTd U qAT Holgk & Aed g9 Way § R eRR & g A
AIRUGAT I ASIGR HI & BeAl SO, Sl I9 00 H F9 H AR H
3 fdl AR @1 BN 7 R < |

6—U— o9 gl AR & Bel @ T B, qAn Aot fh @
DI AU U g PR BT URIG B A1 g8 Ul i 9, 91 [fde @1 9,
gl 5 T ARl B S9! YA & o sfaeR <o dor el fay
T HSIGRI B, S 3O B YAMIHR BRI GG, T AfdAl Bl 37Uel
3rferAT AT |

6—a—— (1) 631 ¥ B 6T TP I IRRIN & Iy bl =7 fafy
H e owmiia sofeReae sremaie (ST oned) Udae, 1946 @ i+
WY 37T W ©, By AT a1 B gQ AT gwTar B,

g ulcrery a8 2 1% 39 M 4 Sfeaaa (ol 91a &1 a8 gv1a
T 72 B 6 g Rl W Aot @1 fd U9 siie R & dfe vea, St S
fafm o Vae, 1948 31raT dewiia weiRd fedl fasifta srear amsm &
JNT Irrar s & A doaay fRarea oy gafeviy srerar wfder &
N I U 2|

(2) w=El & farvmel gaggRT @it far iar ® f6 axT 6-31 9 6%
TP H SfoailRad dis W 910 doT9y yafera ) o=y fafy & Sus=l w® 39
I Th YUT 9 STl Sigl I 949 fafy § Nenfie sl @ fAuem @
e & T g, fhg Aot iR "oyl & AIffeR &R IR e 9@ b
S®I ey HHT<] T Bel 9 Bl gRT 6-31 ¥ 6-F TP & U] & AR

araeRd fd SR ()

“o—a— (1) f=h sienfies ween & fygad @18 =afaq -

(@) gSaTAT BRI b Jd A1 QT & WiR AT $I gSdTd BT Afed
far, srerar

(@) T Afed & 9 @ dige fom & iR, srerar
() T et few o Mfde gediar & fisie @1 @iy & qd, srerar

(@) foir FHsiaT IReR a1 91 ® e wHsid @) ol Brfardl &
fooReEf| 89 ® SR H 97 U BRI B A 9 O od ® SURINT b,
afe a8 aafed S efiie e o G&fd & S 99 ®Riare & fava 8, aferdr

(S.) Bl /™ =amaTery a1 <AV & FHel fhll PRAE & IR |
TP STD! FHIT db & il §, Ife a8 Ifdd I 3iefie e I Hafdd 2
ST 9 pRIdrel &l fauy 8, 3remar

SR U AT . 1, 1957 B GRT 8 §RT 8RR 6~ I 6—8 TP QRN AT |
SR TS AR G723, 1957 BT ORT 7 §RT ORR 6—9 ¥ 6—9 Th derdl T |

Bl @ 5 fear

HET 20, 1946

Ve AT 11 1948

yifafdre  gedral eI
TRT R b7 foer
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{Hgad u=ira sfenfire serel @1 Yo, w9 1947 $0) fIRT 677)

@) & @ # o9 & B F@siar serar do—vi arp & a1 99
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THE UNITED PROVINCES INDUSTRIAL DISPUTES ACT, 1947

[U.P. ACT NO XXVIII OF 1947]

Amended by the
U.P. Act. No. XXV of 19507
U.P. Act. No. XXII1 of 1953°
U.P. Act. No. | of 1957
U.P. Act. No. XXII1 of 1957
U.P. Act. No. Il of 1966

Adapted and modified by the Adaptation of Laws order, 1950

[Passed by the U.P. Legislative Assembly on November 10, 1947 and by

the United Provinces Legislative Council on November 17, 1947]

[Received the assent of the Governor General on December 21, 1947
under section 76 of the Government of India Act, 1935 as adapted and modified
by the Indian (Provisional Constitution Order, 1947, and was published® in the

U.P. Government Gazette of January 10, 1948.]
AN

ACT

To provide for powers to prevent strikes and lock-outs, to settle industrial

disputes and for other incidental matters

Preamble — Whereas it is necessary to provide for powers to prevent strikes and lock-

outs and for the settlement of industrial disputes and other incidental matters.
It is hereby enacted as follows:

Shorttitleand 1. (1) This Act may be called the " the United Provinces Industrial Disputes

extent and .
commencemen Act, 1947,
t (2) It extends® to the whole of [Uttar Pradesh]®.

For S.O.R. see gazette Extraordinary dated October 27, 1947.
For S.O.R. see gazette Extraordinary dated April 24, 1950.
For S.O.R, see gazette Extraordinary dated July 17. 1953.
See gaz. 1948 pt. VII-A, pp.1-4.

hanll A o

5. This Act has been extended to the areas mentioned in column 1 of this
table under the Act or orders mentioned in column 2 and enforced in such
areas under notification, if any, mentioned in column 3 with effect from

the date mentioned in column 4 against each such area:-

Areas Act or order under which Notification, if any, under ~ Date from
extended which enforced which
enforced
1 2 3 4
1.Rampur District Rampur (Application of - 30.12.1949
Laws) Act, 1950

2. Banaras District Banaras (Application of No. 3262(1)/XVII, dated ~ 30.11.1949.
Laws) Order, 1949 November 30, 1949

3. Tehri- Garhwal Tehri- Garhwal No. 3262(2)/XVII, dated  30.11.1949
District (Application of Laws) November 30, 1949

Order, 1949

6. Subs. by the A.O. 1950 for (the United Provinces).
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[The United Provinces Industrial Disputes Act, 1947] [Section 2]

*[Definition

Act no. X of
1897

2.

(3) It shall come into force on such date’ as the [State Government]? may, by
notification in the official Gazette, appoint in this behalf.

In this Act, unless there is anything repugnant in the subject or context--

(@) "Apprentice" means a person employed in an industry for the
purpose of training therein accordance with a scheme prepared in that behalf
and approved by the State Government;

(b) "Average pay" means the average of the wages payable to a
workman-

(i) in the case of monthly paid workman, in the three complete calendar
months ;

(ii) in the case of weekly paid workman, in the four complete weeks ;
(iii) in the case of daily paid workman in the twelve full working days ;

preceding the date on which the average pay becomes payable if the
workman had worked for three complete calendar months or four complete
weeks or, twelve full working days, as the case may be, and where such
calculation cannot be made, the average shall be calculated as the average of
the wages payable to a workman during the period he actually worked;

(c) "Award" means an interim or final determination of any industrial
dispute or of any question relating thereto by any Labour Court or Tribunal
and includes an arbitration award made under section 5-B ;

(d) "Board" means a Conciliation Board constituted under clause (d) of
section 3;

(e) "Central Government” moans Central Government as defined in
clause 8 of section 3 of the General Clauses Act, 1897 ;

(F) "Conciliation Officer" means a Conciliation Officer appointed under
section 4-F ;

(9) "Continuous service" means uninterrupted service, and includes
service which may be interrupted merely on account of sickness or authorized
leave or an accident or a strike which is not illegal, or a lock-out or a
cessation of work which is not due to any fault on the part of the workman,
and a workman, who, during a period of twelve calendar months has actually
worked in an industry for not less than two hundred and forty days shall be
deemed to have completed one year of continuous service in the industry.

1. The Act came into force on February 1, 1948. See notification no.
495(ST)/ XVIII, dated January 19, 1948, pt.1.p.71.

2. Substituted by the A.O. 1950 for (provincial Government).

3. Substituted by section 2 of U.P. Act | of 1957.
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[The United Provinces Industrial Disputes Act, 1947] [Section 2]

Act No. XX
of 1946

Act no. XIV
of 1947

Explanation-- In computing the number of days on which a workman
has actually worked in an industry, the days on which-

(i) he has been laid-off under all agreement or as permitted by standing
orders made under the Industrial Employment (Standing Order's) Act, 1946,
or under this Act or under any other law applicable to the industrial
establishment, the largest number of days during which he has been so laid-
off being taken into account for the purposes of this clause ;

(ii) he has been on leave with full wages earned in the previous year; and

(iii) in the case of a female, she has been on maternity leave so however
that the total period of such maternity leave shall not exceed twelve weeks
shall be included.

(h) "Controlled Industry" will have the meaning assigned to it in
clause (ee) of section 2 of the Industrial Disputes Act, 1947 ;

(i) "Employer™ includes-
(i) an association or a group of employees ;

(ii) where an industry is conducted or carried on by a department of
the State Government, the authority specified in that behalf, and where no
such authority has been specified, the head of such department ;

(iii) where an industry is conducted or carried on by or on behalf of a
local authority, the chief executive officer of such authority ;

(iv) where the owner of any industry in the course of or for the
purpose of conducting the industry contracts with any person for the
execution by or under such person of the whole or any part of any work
which is ordinarily part of the industry, the owner of such industry;

(j) a person shall be deemed to he independent for the purpose of his
appointment as the chairman or other member of a Board, Court or Tribunal,
if he is unconnected with the industrial dispute referred to such Board, Court
or Tribunal, of with any industry directly affected by such dispute :

Provided that no person shall cease to be independent by reason only
of the fact that he is a share-holder of an incorporated company which is
connected with, or likely to be affected by, such industrial dispute; but in
such case he shall disclose to the State Government the nature and extent of
the share held by him in such company;

(k) “Industry” means any business, trade, undertaking, manufacture or
calling of employers and includes any calling, service, employment,
handicraft, or industrial occupation or avocation of workman;
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[The United Provinces Industrial Disputes Act, 1947] [Section 2]

() “Industrial dispute” means any dispute or difference between
employers and employers, or between employers and workmen or between
workmen which is connected with the employment or non-employment or
the terms of employment or with the conditions of labour of any person, but
does not include an industrial dispute concerning-

(i) any industry carried on by or under the authority of the Central
Government or by a Railway Company; or

(i) such controlled industry as may be specified in this behalf by
central Government ; or

(iif) banking and insurance companies as defined in the Industrial
Disputes Act, 1947; or

(iv) a mine or an oil-field,;

(m) "Labour Court" means a Labour Court constituted under
section 4-A;

(n) “Lay-off” (with its grammatical variations and cognate
expressions) means the failure, refusal or inability of an employer on
account of shortage of coal, power or raw materials or the accumulation of
stock or the break-down of machinery, or for other reason to give
employment to a workman whose name is borne on the muster-rolls of his
industrial establishment and who has not been retrenched ;

Explanation-- Every workman whose name is borne on the muster-
rolls of the industrial establishment and who presents himself for work at the
establishment at the time appointed for the purpose during normal working
hours on any day and is not given employment by the employer within two
hours of his so presenting himself shall be deemed to have been laid-off for
that day within the meaning of this clause :

Provided that if the workmen, instead of being given employment at
the commencement of any shift for any day is asked to present himself for
the purpose during the second half of the shift for the day and is given
employment then, he shall be deemed to have been laid off only for one half
of that day :

Provided further that if he is not given any such employment even
after so presenting himself, he shall not be deemed to have been laid off for
the second half of the shift for the day and shall be entitled to full basic
wages and dearness allowance for that part of the day;

(o) “Look-out” means the closing of a place of employment, or the
suspension of work, or the refusal by an employer to continue to employ any
number of persons employed by him;

(p) “Prescribed” means prescribed by the rules framed under this Act;
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[The United Provinces Industrial Disputes Act, 1947] [Section 2]

(g) "Public Utility Service” means--

(i) any section of an industrial establishment, on the working of which
the safety of the establishment or the workmen employed therein depends ;

(ii) any industry which supplies power, light or water to the public;
(iii) any system of public conservancy and sanitation;

(iv) any industry or undertaking, which the State Government may, if
satisfied that public emergency or public interest so requires, by
notification in the official Gazette, declare to be a public utility service for
the purposes of this Act, for such period as may be specified in the
notification :

Provided that the period so specified shall not, in the first instance
exceed six months but may by a like notification be extended from time to
time, by any period not exceeding six months, at anyone time, if in the
opinion of the State Government public emergency or public interest
requires such extension;

() "Registration" as respects any settlement means registration in
accordance with section 6-B ;

(s) “Retrenchment™ means the termination by the employer of the
service of a workman for any reason whatsoever, other-wise than as a
punishment inflicted by way of disciplinary action, but does not include-

(i) voluntary retirement of the' workman ; or

(i) retirement of the workman oh reaching the age of superannuation if
the contract of employment between the, employer and workmen
concerned contains a stipulation in that behalf;

(t) "Settlement" means a settlement arrived at in the course of
conciliation proceeding and includes a written agreement between the
employer and workmen arrived at otherwise than in the course of
conciliation proceeding where such an agreement has been signed by the
patties thereto in such a manner as may be prescribed and a copy thereof
has " been sent to the State Government and the Conciliation Officer;

(u) "State Government" means the Government of Uttar Pradesh;

(v) "Strike" means a cessation of work by a body of persons
employed in any industry acting in combination, or a concerted refusal, of a
refusal under a common understanding of any number of persons who are
or have been of employed to continue to work or to accept employment ;

(w) "Tribunal" means an Industrial Tribunal appointed under section
4-B;
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Act No. XVI
of 1926

(x) Union” means a Trade Union registered under the" Indian Trade
Unions Act, 1926 ;

(y) "Wages" means all remuneration or capable of being expressed in
terms of money, which would, if the terms of employment, expressed or
implied, were fulfilled, be payable to a workman in respect of his
employment and includes ----

(i) such allowances (including dearness allowance) as the workman
is for the time being entitled to ;

(i) the value of any house accommodation, or of supply of light,
water, medical attendance or other amenity or of any service or of any
concessional supply of food grains or other articles;

(iii) any traveling concession, but does not include--
(@) any bonus ;

(b) any contribution paid or payable by the employer to any pension
fund or provident fund or for the benefit of the workman under any law for
the time being in force ;

(c) any gratuity payable on the termination of his service ;

[(z) "Workman™ means any person (including an apprentice)
employed in any industry to do any skilled or unskilled manual,
supervisory, technical or clerical work for hire or reward, whether the
terms of any work for the purposes of any proceeding under this Act in
relation to an industrial dispute, includes any such person who has been
dismissed, discharged or retrenched in connexion with, or as a consequence
of, that dispute, or whose dismissal, discharge or retrenchment has led to
that dispute, but does not include any such person--

(i) who is subject to the Army Act, 1950 or the Air Force Act, 1950,
or the Navy (Discipline) Act, 1934 ; or

(if) who is employed in the police service or as an officer or other
employee of a prison ; or

(iii) who is employed mainly in a managerial or administrative
capacity ;or

(iv) who, being employed in a supervisory capacity, draws wages
exceeding ten thousand rupees per mensem or exercises, either by the
nature of the duties attached to the office or by reason of the powers vested
in him, functions mainly of a managerial nature.]*

1. Substituted by section Z of Uttrakhand Act No. Z4 of Z015.
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[Section 2A-3]

(1) Where any employer discharges, dismisses, retrenches or
otherwise terminates the services of an individual workman any dispute or
difference between that workman and his employer connected with or
arising out of such discharge, dismissal, retrenchment or termination shall
be deemed to be an industrial dispute notwithstanding that no other
workman nor any union of workmen is a party to the dispute.]*

°[(2) Notwithstanding anything contained in section 4-K, any such
workman as is specified in sub-section (1) may, make an application direct
to the Labour Court or Industrial Tribunal for adjudication of the dispute
referred to therein after the expiry of forty-five days from the date he has
made the application to the Conciliation Officer for conciliation of the
dispute, and in receipt of such application the Labour Court or Industrial
Tribunal shall have powers and jurisdiction to adjudicate upon the dispute,
as if it were a dispute referred to it by the Government in accordance with
the provisions of this act and all the provisions of this Act shall apply to
such adjudication as they apply in relation to an industrial dispute referred
to it by the Government.

(3) The application referred to in sub-section (2) shall be made to the
Labour Court or Industrial Tribunal before the expiry of three years from
the date of discharge, dismissal, retrenchment or otherwise termination of
service as specified in sub-section (1).]

If in the opinion of the State Government it is necessary or expedient so to,
do for securing the public safety or convenience, or the maintenance of
public order or supplies and services essential to the life of the community,
or for maintaining employment, it may, by general or special order, make
provision-

(a) for prohibiting, subject to the provisions of the order, strikes or
lock-outs generally, or a strike or lock-out in connexion with any industrial
dispute ;

(b) for requiring employers, workmen or both to observe for such
period, as may be specified in the order, such terms and conditions of
employment as may be determined in accordance with the order;

(C) [****]1

[(c) For appointing committees representative both the employer and
workmen for securing amity and good relations between the employer and
workmen and for settling industrial disputes by conciliation; for
consultation and advice on matters relating to production, organization,
welfare and efficiency;]?

[(d) for constitution and functioning of Conciliation Boards for
settlement of industrial disputes in the manner specified in the order;]?

(e) for requiring any public utility service, or any subsidiary under
taking not to close or remain closed and to work or continue to work on
such conditions as may be specified in the order;

1. Clause (c) dele. by s. 3 of U. P. Act | of 1957.



2. Added by section 2 of U. P. Act No. XXV of 1950 as a new clause (cc)
renumbered as clause (c) by s. 3 of U. P. Act | of 1957.

3. Sub, by section 3 of U. P. Act | of 1957.

Substituted by section 2 of U.P. Act No. 34 of 1978.
Inserted by section 3 of Uttrakhand Act no 24 of 2015.
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[The United Provinces Industrial Disputes Act, 1947]

[Section 3-A]

Control of
trade or
business of
&

public
utility
service or
subsidiary
undertaking

(F) for exercising control over any public utility service, or any
subsidiary undertaking by authorizing any person (hereinafter referred to as
an authorized controller) to exercise with respect to such service,
undertaking or part thereof, such functions of control as may be specified in
the order and on, the making of such order the service, undertaking or part,
as the case may be, shall so long as the order continues to be carried on in
accordance with any directions given by the authorized controller in
accordance with the provisions of the order; and every person having any
functions of management of such service, undertaking or part thereof, shall
comply with such directions;

(g) for any incidental or supplementary matters which appear to the
[State Government]' necessary or expedient for the purposes of the order :

Provided that no order made under clause (b) --

(i) shall require an employer to observe terms and conditions of
employment less favour able to the workmen than these which were
applicable to them at any time within three months preceding the date of the
order;

(i) [=*T*

3 Where the trade or business of any public utility service or any subsidiary

undertaking has closed or is likely to be closed. the State Government ,
may, on the application of more than one- half of the total number of
partners and owning between them more than fifty percent share therein, by
order, published in the Gazette, authorize any person to carryon the trade or
business, for the period, in the manner and to the extent provided in the
order:

Provided that no such order shall be made unless the State
Government is further satisfied that it is necessary for the maintenance of
supplies and services essential to the life of the community or for
maintaining employment:

Provided further that the State Government may, from time to time,
by order, published in the Gazette, extend the period specified it if the order
aforesaid.

While a person authorized under sub-section (1) is carrying on the trade or
business of the service or undertaking-

(@) such person shall be entitled to the management of the affairs of
the service or undertaking to the exclusion of any other person acting or
purporting to act on behalf of the firm, and for the purposes of such
management, shall be entitled to employ such staff or other agency as he
thinks fit.;

(b) the partners or any other person shall not have the right to control
or take part in the carrying on of the trade or business;

(c) such person shall be deemed to be acting as the agent of the
service or undertaking and, such object only to such restrictions as the State
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but



Government may impose, shall have in relation to the management of the
affairs of the service or undertaking all such powers and authority as the
service or undertaking itself would have if its trade of business were not
taken over under sub-section (1) ;
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1. Subs. by the A. O. 1950 for (Provincial Government).
2. Delete by section 3 of U. P. Act No. 1 of 1957.

[The United Provinces Industrial Disputes Act, 1947] [Section 3B-

4A]

Person
exercisin
g control
under
section
3(f) to be
deemed
to be
appointe
d under
section
3-A

3-B

(d) such person shall not, in respect of such matters relating to

the said management as may be specified by order of the State
Government, be bound by any obligation or limitation imposed on him as
agent of the service or undertaking by or under any law, instrument or
contract;

(e) such person shall be entitled to retain out of the assets of the

service or undertaking all costs, charges and expenses of, or incidental to,
the said management and such remuneration as may be fixed by the State
Government.

3)

(4)

®)

No person authorized under sub-section (1) to carryon the trade or
business of any service or undertaking shall be personally liable for
acts done by him in good faith in the course of management of such
trade or business.

Upon the publication of the order under sub-section (1), the State
Government shall, by order, direct the partners, directors, secretary,
manager or any other person in charge of the management of the said
service or undertaking to handover the management of the trade or
business of the said service or undertaking to the person mentioned in
the said order.

The Collector may, at the request of the person authorized under sub-
section (1), deliver charge of the service or undertaking to the said
person and may take or cause to be taken such steps and use or cause
to be used such force as may be necessary for this purpose.]*

Where on the date immediately preceding the date of the
commencement of the Uttar Pradesh Industrial Disputes (Amendment)
Act, 1950, any person was, in pursuance of an order made under clause
(F) of section 3,exercising control over any public utility service or any
subsidiary undertaking, he shall, notwithstanding anything in the said
clause or section 3-A, be deemed from the commencement of the said
Act to have been a person validly authorized under and in accordance
with section 3-A and the order aforesaid shall have effect as if it were
an order duly or validly passed under section 3-A.
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Tribunal

Act No. 48
of 1950

U.P. Act No.
28 of 1947

4-B
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[****]2

The State Government may, by notification in the official Gazette,
constitute one or more Labour Courts for the adjudication of industrial
disputes relating to any matter specified in the First Schedule and for
performing such other function as may be assigned to them under this
Act.

(2) A Labour Court shall consist of one person only to be appointed by the

State Government.

(3) A person shall not be qualified for appointment as the Presiding Officer

of a Labour Court unless --

[(a) he has, for a period of not less than three years, been a
District Judge or an Additional District Judge ; or

(b) he has held the office of the Chairman or any other member
of the Labour Appellate Tribunal constituted under the Industrial
Disputes (Appellate Tribunal) Act, 1950, or of any Tribunal, for a
period of not less than two years'; or

1. Added by section 3 of U. P. Act No. 25 of 1950.
2. Section 4 delete by section 4 of U.P. Act No. 1 of 1957.
3. Section 4-A to 4-K added section 4 of U.P. Act No. 1 of 1957.

[Section

(c) he has been a Presiding Officer of a, Labour Court constituted

under any Provincial Act or State Act for it period of not loss than five
years; or]*

or

)

()

©)

(d) he has held any judicial office in India for not less than seven years

(e) he is enrolled in the list prepared under section 4-D.

The State Government may, by notification in the official Gazette,
constitute one or more Industrial Tribunals for the adjudication of
Industrial disputes relating to any matter whether specified in the First
Schedule or the Second Schedule.

A Tribunal shall, except where otherwise provided under section 5-A,
consist of one person only to be appointed by the State Government.

A person shall not be qualified for appointment as the Presiding Officer
of a Tribunal unless-

(@) heisor has been a Judge of a High Court; or

[(@aa) he has, for a period of not less than three years, been a,
District Judge or an Additional District Judge;]?

(b) he has held the office of the Chairman or any other member of
the Labour Appellate Tribunal constituted under the Industrial Disputes
(Appellate Tribunal) Act, 1950, for a period of not less than two years
or of any Tribunal constituted under the U. P. Industrial Disputes Act,
1947, for a period of not less than five years ; or

(c) heis enrolled in the list prepared in accordance with section 4-
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D.
(4) The State Government may, if it so thinks fit, appoint up-to two persons
as assessors to advise the Tribunal in the proceedings before it.
No person shall be appointed to, or continue in the office of the
Presiding Officer of a Labour Court or Tribunal, if-
(i) he is not an independent person ; or

(i1) he has attained the age of 65 years.

For the purpose of constituting a Labour Court under section 4-A and
an Industrial Tribunal under section 4-B, the State Government shall cause
to be prepared --

(i) a list of all persons who may be appointed Presiding Officer of a
Labour Court, and

(ii) a list of all persons who may be appointed Presiding Officer of an
Industrial Tribunal,

and shall maintain the list by making such alterations therein as may,
from time to time, be reported by the Committee appointed under section 4-
E.

1. Original clauses (a) and (b) re-lettered as clauses (d) and (e) and new
clauses (a) to (c) added by s. 2 of U. P. Act Il of 1966.
2. Added by section 3 of U.P. Act No. 2 of 1966.

[Section 4E-

4-E [(1) The State Government shall constitute a committee consisting of the

following: -

(i) two Judges of the High Court nominated by the Chief Justice of
the High Court, the Judges, who is senior, shall be the Chairman;

(b) the Chief Secretary to the State Government ;

(c) the Principal Secretary or Secretary, as the case may be, to the
State Government in the Labour Department ;

(d) the Principal Secretary to the State Government in the Legislative
Department;

(e) the Principal Secretary to the State Government in the Judicial
Department;

(f) the Labour Commissioner, Uttar Pradesh;

(9) a person who is, or has been, a member of a Public Service
Commission, appointed by the State Government.]*

(2) The Committee constituted under sub-section (1) shall, in the manner
prescribed, prepare the lists referred to in section 4-D having regard --

(@) in the case of the list referred to in clause (i ) of the said section, to
the education and practical experience of the person in matter's
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relating to labour and Industry, and

(b) in the case of the list referred to in clause (ii) thereof, also to special
knowledge of the person in those matters.

[(3) No person, who is not or who has not been a member or the State
Higher Judicial Service, or the Uttar Pradesh Nyayik Sewa or who is
not or who has not been such member of the Indian Administrative
Service, or State Labour Service as has experience of dispensation of
Justice for a period of not less than 3 years or who is not or who has
not been such member of the State Civil Service (Executive Branch)
as has experience of working for at least three years in the Labour
Department of the State and has experience of dispensation of justice
for a period of not less than three years, shall be eligible for enrolment
in the lists prepared under sub-section (2).]?

Conciliation ~ 4-F (1) The State Government may, by notification in the official Gazette,

Officer appoint such number of persons as it thinks fit to be Conciliation
Officers, charged with the duty of mediating in, and promoting the
settlement of industrial disputes, in the manner to be prescribed.

(2) A Conciliation Officer may be appointed for specified area or areas.

Filling of 4-G If for any reason a vacancy occurs in the office of the Presiding Officer

vacancies of a Labour Court or Tribunal, the State Government shall appoint any
other person in accordance with the provisions of this Act to fill the
vacancy, and the proceedings may be continued before the Labour Court or
Tribunal, as the case may be, from the stage at which the vacancy is filled.

1. Subs. by section 2 (a) of U. P. Act 21 of 2000.
2. Subs. by section 2 (b) ibid.

[The United Provinces Industrial Disputes Act, 1947] [Section
4H-4K]
Finality of 4-H No order of the State Government appointing any person in the Board
orders or as the Presiding Officer of a Labour Court or Tribunal shall be called in

guestion in any manner and no act or proceeding before any Board, Labour
Court or Tribunal shall be called in question in any manner on the ground
merely of the existence of any vacancy in, or defect in, the constitution of
such Board, Labour Court or Tribunal.

Notice of 4-1 No employer who proposes to effect any change in the conditions of
change service applicable to any workman in respect of any matter specified in the
Third Schedule, shall effect such change, --

(a) without giving to the workmen likely to be affected by such
change a notice in the prescribed manner of the nature of the change
proposed to be effected; or

(b) within twenty-one days of giving such notice :

Provided that no notice shall be required for effecting any such
change—

(i) where the change is effected in pursuance of any settlement, award
or decision of the Appellate Tribunal constituted under the Industrial
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Disputes (Appellate) Tribunal Act, 1950; or

(ii) where the change is likely to affect workmen who are persons to
whom the Fundamental and Supplementary Rules, Civil Services
(Classification, Control and Appeal) Rules, Civil Service (Temporary
Service) Rules, Civil Service Regulations or any other rules or regulations
that may be notified in this behalf by the State Government in the official
Gazette, apply.]*

Where the State Government is of opinion that the application of the
provisions of section 4-1 to any class of industrial establishments or to any
class of workmen employed in any industrial establishment effects the
employers in relation thereto so prejudicially that such application may
cause serious repercussion on the industry concerned and that public
interest so requires, the State Government may, by notification in the
official Gazette. Direct that the provisions of the said section shall not
apply or shall apply, subject to such conditions as may be specified in the
notification, to that class of industrial establishments or to that class of
workmen employed in any industrial establishment.

Where the State Government is of opinion that any industrial dispute
exists or is apprehended it may at any time by order in writing refer the
dispute or any matter appearing to be connected with, or relevant to, the
dispute to a Labour Court if the matter of industrial dispute is one of those
contained in the first Schedule, or to a Tribunal if the matter of dispute is
one contained in the First Schedule or the Second Schedule for
adjudication;

Provided that where the dispute relates to any matter specified in
the Second Schedule and is not likely to affect more than one hundred
workmen, the State Government may, if it so thinks fit, make the
reference to a Labour Court.]?

1. Substituted by section 3 of U.P. Act 23 of 1957.
2. Add. section 4 of UP Act no 1 of 1957.

[The United Provinces Industrial Disputes Act, 1947]

[Section 4-L]

Setting up of 4-L

Grievance
Redressal
Machinery

[(1) Every industrial establishment employing twenty or more
workmen shall have one or more Grievance Redressal Committee for
the resolution of disputes arising out of individual grievances.

(2) The Grievance Redressal Committee shall consist of equal
number of members from the employer and the workmen.

(3) The chairperson of the Grievance Redressal Committee shall
be selected from the employer and from among the workmen
alternatively on rotation basis every year.

(4) The total number of members of the Grievance Redressal
Committee shall not exceed six;
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Provided that there shall be, as far as practicable, one woman
member if the Grievance Redressal Committee has two members and in
case the numbers of members are more than two, the number of woman
members may be increased proportionately.

(5) Notwithstanding anything contained in this section, the
setting up of the Grievance Redressal Committee shall not affect the
right of the workmen to raise industrial dispute on the same matter
under the provisions of this Act.

(6) The Grievance Redressal Committee may complete its
proceedings within thirty days on receipt of a written application by or
on behalf of the aggrieved party.

(7) The workman who is aggrieved by the decision of the
Grievance Redressal Committee may prefer an appeal to the employer
against the decision of Grievance Redressal Committee and the
employer shall, within one month from the date of receipt of such
appeal, dispose of the same and send a copy of his decision to the
workman concerned.]*

1- Inserted by section 4 of Uttrakhand Act no 24 of 2015.

[The United Provinces Industrial Disputes Act, 1947] [Section
5-5A]
Power to 5. (1) Where an industrial dispute referred to adjudication [under section 4-

include other
undertakings
in any

adjudication

K]* has arisen only in a particular undertaking or group of
undertakings, the State Government may include in the adjudication
preceding any other undertaking either of its own motion or on an
application received in this behalf, whether an industrial dispute exists
at the time in that undertaking or not, provided that the State
Government, is satisfied---

(i) that the undertaking to be so included is engaged in the same
type of industry or business as the undertaking or the group of
undertakings in which the industrial dispute referred for adjudication
has arisen; and
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[-k * *]3

(ii) that the issues involved in the industrial dispute referred for
adjudication have already given rise, or are such as, in the
circumstances, may reasonably be expected to give rise, to a similar
dispute in the undertaking to be so included.

When an undertaking has been included in adjudication proceedings
under sub-section (1), the provisions of any order made under this Act
shall, save as may be expressly provided to the contrary in any such
order or award, apply to and in relation to such undertaking as they
apply to and in relation to any undertaking or group of undertakings in
which the industrial dispute referred for adjudication arose.

(1) Where any industrial dispute may be referred to an Industrial Tribunal

)

under section 4-K, the State Government, if, having regard to the
nature of the dispute and the effect which its decision is likely to have
on industry or any section thereof, or if the dispute is such as is likely
to affect more than one industrial establishment, it so considers
necessary, may constitute, notwithstanding anything in the said
section, a tribunal consisting of three persons of whom one to be
designated by the State Government , shall be the Chairman.

Except as provided in sub-section (1) all the provisions of this Act
relating to the constitution of an Industrial Tribunal, the qualification
and disqualification of persons to be appointed thereto, the power's and
duties of such tribunals; the procedure to be followed by it in the
hearing and disposal of industrial disputes, the making of the award, its
modification and enforcement shall mutatis mutandis apply to a
Tribunal constituted under this section.

(1) Where any industrial dispute exists or is apprehended and the employer

and the workmen agree to refer the dispute to arbitration, they may at
any time before the dispute has been referred under section 4-K to a
Labour Court or Tribunal by a written agreement, refer the dispute to
arbitration and the reference shall be to such person or persons
(including the Presiding Officer of a Labour Court or a Tribunal) as an
arbitrator or arbitrators as may be specified in the arbitration

agreement.

1. Substituted by section 5(1) of U.P. Act No. 1 of 1957.
2. Clause (ii) deleted by section 5 (ii) of U.P. Act No. 1 of 1957 and
clause (iii) renumbered as clause (ii)

[The United Provinces Industrial Disputes Act, 1947]

[Section 5B]
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(2) An arbitration agreement referred to in sub-section (1) shall
be in such form and shall be signed by the parties thereto in
such manner as may be prescribed.

(3) A copy of the arbitration agreement shall be forwarded to the
State Government, the Conciliation Officer and Labour
Commissioner and the State Government shall within
fourteen days from the date of receipt of such copy publish
the same in the official Gazette.

(4) The arbitrator or arbitrators shall investigate the dispute and
submit to the State Government the arbitration award signed
by the arbitrator or all the arbitrators, as the case may be.

(5) Nothing in the Arbitration Act, 1940 shall apply to arbitration
a under this section.

(1) Subject to any rules that may be made in this behalf, an arbitrator,

a Labour Court of a Tribunal shall follow such procedure as the
arbitrator, the Labour Court or the Tribunal concerned may think
fit.

(2) A Presiding Officer of a Labour Court or a Tribunal may for the

@)

purpose of enquiry into any existing or apprehended industrial
dispute, after giving reasonable notice, enter the premises
occupied by any establishment to which the dispute relates.

Every Beard, Labour Court and Tribunal shall have the same
powers as are vested in a Civil Court under the Code of Civil
Procedure, 1908, when trying a suit in respect of the following
matters namely-

(a) enforcing the attendance of any person and examining
him on oath or affirmation or otherwise;

(b) requiring discovers and production of documents and
material objects;

(c) issuing commissions for the examination of witnesses;

(d) inspection of any property or thing, including machinery
concerning any such dispute; and

(e) in respect or such other matters its may be prescribed,;
and every enquiry or investigation by Labour Court or Tribunal
shall be deemed to the a judicial proceeding within the meaning of
sections 193 and 228 of the Indian Penal Code.
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[The United Provinces Industrial Disputes Act, 1947]
[Section 5D-6]

'[(4) Every award made, order issued or settlement arrived at by
or before Labour Court or Tribunal shall be executed in accordance with
the procedure laid down for execution of orders and decree of a Civil
Court under order 21 of the Code of Civil Procedure, 1908.

(5) After publication of the award, the Labour Court or Tribunal
as the case may be, shall forward any award order or settlement to a Civil
Court having jurisdiction and such Civil Court shall execute the award,
order or settlement as if it were a decree passed by it.]*

Powerofthe  5-D (1) A Conciliation Officer may call for and inspect any document which

conciliation he has ground for considering to be relevant to the industrial dispute

Officer or which be considers necessary for verifying the implementation of
any award or for carrying out any other duty imposed on him under
this Act, and for the aforesaid purposes, the Conciliation Officer shall
have the same powers as are vested in a Civil Court under the Civil
Procedure Code, 1908 in respect of compelling the production of
document before it.

(2) A Conciliation Officer may, for the purpose of enquiry into any
existing or apprehended dispute, after giving reasonable notice enter
the premises occupied by any establishment.

1-Inserted by section 5 of Uttrakhad Act no 24 of 2015
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Subject to any rules made under this Act the costs of, and incidental
to, any proceeding before an Arbitrator, a Labour Court or Tribunal
shall be in the discretion of the arbitrator, Labour Court or Tribunal,
and the Arbitrator, Labour Court or Tribunal, as the case may be, shall
have full power to determine by and to whom and to what extent and
subject to what conditions, if any, such costs are to be paid, and to
give all necessary directions for the purpose aforesaid and such costs
may, on application made to the State Government by the person
entitled, be recovered by the State Government in the same manner as
an arrear of land revenue.]*

Where an industrial dispute has been referred to a Labour Court or
Tribunal for adjudication, it shall hold its proceedings expeditiously
and shall as soon as it is practicable on the conclusion thereof, submit
its award to the State Government.

(2) The award of a Labour Court or Tribunal shall be in writing and shall

he signed by its Presiding Officer.

[(2-A) An award in an industrial dispute relating to the discharge or

dismissal of a workman may direct the setting aside of the discharge
or dismissal and reinstatement of the workman on such terms and
conditions if any, as the authority making the award may think fit, or
granting such other relief to the workman, including the substitution
of any lesser punishment for discharge or dismissal, as the
circumstances of the case may require.]?

(3) Subject to the provisions of sub-section (4) every arbitration award and

the award of a Labour Court or Tribunal, shall, within a period of
thirty days from the date of its receipt by the State Government, be
published in such manner as the State Government thinks fit.

[(4) Before publication of an award of a Labour Court or Tribunal under

sub section (3), if the State Government is of the opinion that,---

(@ the adjudicating authority has unreasonably refused
permission to any party to adduce evidence; or

(b) any party was prevented by any other sufficient cause from
adducing evidence; or

(c) new and important material fact or evidence has come to
notice, which after the exercise of due diligence was not within the
knowledge of, or could not be produced by the party at the time when
the award was made; or

(d) the award is likely to disturb the industrial pease; or

1. Sections 5-A to 5-E added by section 6 of U. P. Act No. 1 of 1957.
2. Subs. by section 4 of U. P. Act No. 34 of 1978.
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[The United Provinces Industrial Disputes Act, 1947]

[Section 6-A]

(e) the award is likely to affect prejudicially the national or
State economy; or

(f) the award is likely to interfere with the principles of social
justice; or

(9) the award has left undetermined any of the matters referred
for adjudication or where it determines any matter not
referred for adjudication and such matter cannot be
separated without affecting the determination of the matters
referred; or

(h) the award is so indefinite as to be incapable of being
enforced; or

(i) illegibility of the award is apparent upon the face of it, may
after giving the parties reasonable opportunity of being
heard, for reasons to be recorded, remit the award for
reconsideration of the adjudicating authority and that
authority shall, after reconsideration, submit its award to the
State Government and the State Government shall publish
the award in the manner provided in sub-section (3).]*

(5) Subject to the provisions of section 6-A, an award published under sub-

section (3) shall be final and shall not be called in question in any court
in any manner whatsoever.

(6) A Labour Court, Tribunal or Arbitrator may either of its own motion or

on the application of and party to the dispute, correct any clerical or
arithmetical mistakes in the award, or errors arising there in from any
accidental slip or omission. Whenever any correction is made as
aforesaid a copy of the order shall be sent to the State Government and
the provision of this Act relating to the publication of an award shall
mutatis mutandis apply thereto.

Commencem  6- (1) An award (including an arbitration award) shall become enforceable on

e-nt
award

of the A

the expiry of thirty days from the date of its publication under section 6 :

Provided that if the State Government is of the opinion that it will
be inexpedient, [on public grounds affecting national or State economy
or social justice]" to give effect to the whole or any part of the award, the
State Government may, by notification in the official Gazette, declare
that the award shall not become enforceable on the expiry of the said
period of thirty days :

Provided further that an arbitration award shall not become
enforceable where the State Government after such enquiry, as it
considers necessary, is satisfied that the same has been given or obtained
through collusion, fraud or misrepresentation.
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1. Subs. by section 4 of U. P. Act XXIII of 1957.
2. Substituted by U. P. Act No. 3 of 1991.

[The United Provinces Industrial Disputes Act, 1947]

[Section 6B-6C]

Settlement
outside
conciliatio
n
proceeding
S

2[6
-B

(2) Where any declaration has been made in relation to an award under the

3)

first proviso to sub-section (1), the State Government may within
ninety days from the date of publication of the award under section 6,
make an order rejecting or modifying the award, and shall on the first
available opportunity lay the award together with a copy of the order
before the Legislature of the State.

Where any award as rejected or modified by an order made under sub-
section (2) is laid before the Legislature of the State, such award shall
become enforceable on the expiry of fifteen days from the date on
which it is so laid and where no order under sub-section (2) is made in
pursuance of a declaration under the first proviso to sub-section (1),
the award shall become enforceable on the expiry of the period of
ninety days referred to in sub-section (2).

(4) Subject to the provisions of sub-sections (1) and (3) regarding the

enforceability of an award, the award shall come into operation with
effect from such date as may be specified therein, but where no date is
specified, it shall come into operation on the date when the award
becomes enforceable under sub-section (1) or sub-section (3) as the
case may be.]*

(1) A settlement arrived at by agreement between the employer and

workmen otherwise than in the course of conciliation proceeding shall,
except as provided in sub-section (4), be binding on the parties to the
agreement :

Provided that if the period for which a settlement shall remain in
force, has not been laid down in such - settlement itself, it shall remain
in force for one year from the date of its registration,

(2) As soon as a settlement referred to in sub-section (1) has been arrived

3)

at, the parties to the settlement or anyone at them may apply to the
Conciliation Officer of the area concerned in the prescribed manner
for registration of the settlement.

On receipt of application for registration under sub-section (2) the
Conciliation Officer or an authority notified by the State Government
in this behalf, either (i) register the settlement in the prescribed
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manner, or (ii) refuse registration if it considers it to be inexpedient to
do so on public grounds affecting social justice, or if the settlement
has been brough about as a result of collusion, fraud or
misrepresentation.

(4) Where a settlement under sub-section (1) has been refused registration,

it shall not be binding under this Act.

An award shall in the first instance remain in operation for a period of

one year or such shorter period as maybe specified therein :

Provided that the State Government may extend the period of
operation of an award from time to time, if it thinks fit;

1. Substituted by section 4 of U.P. Act No. 1 of 1957.
2. Sections 6-B to 6-R by section 8 of U.P. Act No. 1 of 1957.

[The United Provinces Industrial Disputes Act, 1947]
[Section 6D-6E]

Commence-
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1)

)

Provided further that where the State Government whether of
its own motion or on the application of any party bound by the award,
considers that since the award was made there has been a material
change in the circumstances on which it was based, the State
Government may, after such enquiry as it may think fit, shorten the
period of operation of the award.

Proceedings before a Labour Court or Tribunal shall be deemed to
have commenced on the date of reference of dispute to adjudication
and such proceeding shall be deemed to have concluded en the date on
which the a award becomes enforceable under section 6-A.

During the pendency of any conciliation proceeding before a
Conciliation Officer or a Board or of any proceeding before a Labour
Court or Tribunal in respect of an industrial dispute, no employer
shall-

(@) in regard to any matter connected with the dispute, alter to
the prejudice of the workmen concerned in such dispute, the
conditions of service applicable to them immediately before the
commencement of such proceeding, or

(b) for any misconduct connected with the dispute, discharge or
punish, whether by dismissal or otherwise, any workman concerned in
such dispute, save with the express permission in writing of the
authority before which the proceeding is pending.

During the pendency of any such proceeding in respect of an industrial
dispute the employer may, in accordance with the standing orders
applicable to a workman concerned in such dispute-

(a) alter, in regard to any matter not connected with the dispute,
the conditions of service applicable to that workman immediately
before the commencement of such proceeding, or
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(b) for any misconduct not connected with the dispute, discharge
or punish whether by dismissal or otherwise that workman:

Provided that no such workman shall be discharged or
dismissed, unless he has been paid wages for one month and an
application has been made by the employer to the authority, before
which the proceeding is pending, for approval of the action taken by
the employer.

Notwithstanding anything contained in sub-section (2), no employer
shall, during the pendency of any such proceedings in respect of an
industrial dispute take any action against any protected workman
concerned in such dispute-

(a) by altering to the prejudice of such protected workman, the
conditions of service applicable to him immediately before the
commencement of such proceedings, or

(b) by discharging or punishing, whether by dismissal or
otherwise; such protected workman,

save with the express permission in writing of the authority before
which the proceeding is pending.

[The United Provinces Industrial Disputes Act, 1947]

[Section 6F- 6G]

Special
provision
for
adjudication
as to
whether

the

Explanation—For, the purposes of this sub-section, a protected workman in

(4)

relation to an establishment means a workman who, being an officer
of a registered trade union, connected with the establishment, is
recognized as such in accordance with rules made in this behalf.

In every establishment, the number of workmen to be recognized as
protected workmen for the purposes of sub-section (3) shall not exceed
one percent of the total number of workmen employed therein subject
to a minimum number of five protected workmen and a maximum
number of one hundred protected workmen and for the aforesaid
purpose, the State Government may make rules providing for the
distribution of such protected workmen among various trade unions, if
any, connected with the establishment and the manner in which they
may be chosen and recognized as protected workmen.

(5) Where an employer makes an application to a Board, Labour Court or

Tribunal under the proviso to sub-section (2) for approval of the action
taken by him, the authority concerned shall, without delay, hear such
application and pass, as expeditiously as possible, such order in
relation thereto as it deems fit.

Where an employer contravenes the provisions of section 6-E during
the pendency of proceedings before a Labour Court or Tribunal, any
workmen aggrieved by such contravention may make a complaint in
writing in the prescribed manner, to the Labour Court or Tribunal as
the case may be, and on receipt of such complaint that Labour Court or
Tribunal as the case may be, shall adjudicate upon the complaint as if it



conditions
of service,
etc.

changed
during the
pendency of
proceedings

Power to 6-
transfer G
certain
proceedings

[(1)

87

were a dispute referred to or pending before it in accordance with this
Act and shall submit its award to the State Government and the
provisions if this Act shall apply accordingly.

The State Government may, by order in writing for reasons to be
recorded withdraw and transfer a preceding from —

(i) one Labour Court to another Labour Court or any Tribunal,

(ii) one Tribunal, to another Tribunal or to a Labour Court if the
dispute is within the jurisdiction of the Labour Court for the disposal of
the proceeding is so transferred may, such to any special directions in
the order of transfer provide either de novo or from the stage at which
the proceeding so transferred.]*

(2) Without prejudice to the provisions of sub-section (1) any Tribunal, if so

authorized by the State Government, may transfer any proceeding
under section 6-E or section 6-F pending before it to anyone of the
Labour Courts specified for the disposal of such proceedings by the
State Government by notification in the official Gazette and the Labour
Court to which the proceeding is so transferred shall dispose of the
same.

1. Subs. by section 5 of U. P. Act No. 34 of 1978.

[The United Provinces Industrial Disputes Act, 1947]

[Section 6H-6J]

Recovery of
money due
from an
employer

U. P. Act | of
1957

(@)

3)

6-H [(1) Where any money is due to a workman from an employer under the

provisions of sections 6-J to 6-R or under a settlement or award, or
under an award given by an adjudicator or the State Industrial Tribunal
appointed or constituted under this Act before the commencement of
the Uttar Pradesh Industrial Disputes (Amendment and Miscellaneous
Provisions) Act, 1956, the workman, may, without prejudice to any
other mode of recovery. make an application to the State Government
for the recovery, of the money due to him, and if the State Government
is satisfied that any money is so due, it shall issue a certificate for that
amount to the Collector who shall proceed to recover the same as if it
were an arrear of land revenue.]*

Where any workman is entitled to receive from the employer any
benefit which is capable of being computed in terms of money, the
amount at which such benefit should be computed may, subject to any
rules, that may be made under this Act, be determined by such Labour
Court as may be specified in this behalf by the State Government, and
the amount so determined may be recovered as provided for in sub-
section (1)

For the purposes of computing the money value of a benefit, the Labour
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Court may, if it so thinks fit, appoint a Commissioner in the prescribed
manner who shall, after taking such evidence as may be necessary,
submit a report to the Labour Court and the Labour Court shall
determine the amount after considering the report of the Commissioner
and other circumstances of the case.

Representatio  6-1 (1) Subject to the provisions of' sub-sections (2) and (3), the parties to an
n of the industrial dispute may be represented before a Board, Labour Court,
parties or, Tribunal in the manner prescribed.

(2) No party to any proceeding before a Board shall be represented by a
legal practitioner, and no party to any proceeding before a Labour
Court or Tribunal shall be represented by a legal practitioner, unless
the consent of the other party or parties to the proceeding and the leave
of the Presiding Officer of the Labour Court or Tribunal, as the case
may be has been obtained.

Act No. XVI [(3) No officer of a Union shall be entitled no represent any party unless a

of 1926 period of two years has elapsed since its registration under the Indian
Trade Unions Act, 1926 and the Union has been registered for one
trade only:

Provided that an officer of a federation of unions may subject to
such conditions, as may be, prescribed represent any party.]?

Non 6-J (1) Sections 6-K to 6-M inclusive shall not apply-

application of . . . . . .

the provision (a) to industrial establishments in which less than fifty workmen
for lay-off in on an average per working day have been employed in the preceding
certain cases calendar month, or

1. Subs. by section 5 of U. P. Act No. 23 of 1957.
2. Subs. by section 6 ibid.

[The United Provinces Industrial Disputes Act, 1947]
[Section 6K-6L]

(b) to industrial establishments which are or a seasonal character or in
which work is performed only intermittently.

(2) If a question arises whether an industrial establishment is of a seasonal
character or whether work is performed therein only intermittently, the
decision of the State Government thereon shall be final.

Explanation-- In this section and in sections 6-K, 6-L and 6-M “industrial
establishment” means- --

Act No. 63 ] . . ] ]

of 1948 (i) a factory as defined in clause (m) of section 2 of the Factories
Act, 1948, or

gcigglzo' 25 (i) a mine as defined in clause (j) of section 2 of the Mines Act,

Act No. 69 1952; or

of 1951 (iii) a plantation as defined in clause (f) of section 2 of the

Plantations Labour Act, 1951.

Right of 6- (1) Whenever a workman (other than a substitute or a casual workman)
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whose name is borne on the muster rolls of an industrial establishment
and who has completed not less than one year of continuous service
under an employer is laid-off, he shall be paid by the employer for all
days during which he is so laid off, except for such weekly holidays as
may intervene, compensation which shall be equal to fifty per cent of
the total of the basic wages and dearness allowance that would have
been payable to him had he not been so laid-off :

Provided that the compensation payable to a workman during
any period of twelve months shall not be for more than forty-five days.

(2) Notwithstanding anything contained in the proviso to sub-section (1), if

during any period of twelve months, a workman is laid-off for more
than forty-five days, whether continuously or intermittently and the lay-
off after the expiry of the first forty five days comprises continuous
periods of one week or more, the workman shall, unless there is any
agreement to the contrary between him and the employer, be paid, for
all the days comprised in every such subsequent period of lay-off for
one week or more, compensation at the rate specified in sub-section (1):

Provided that it shall be lawful for the employer in any case
falling within this sub-section to retrench the workman in accordance
with the provisions contained in section 6-N at any time after the expiry
of the first forty-five days of lay-off and when he does so, any
compensation paid to the workman for having been laid-off during the
preceding twelve months may be set-off against the compensation
payable for retrenchment.

Explanation-- "Substitute workman" means a workman who is employed in

an industrial establishment in the place of another workman whose
name is borne on the muster rolls of the establishment, but shall cease to
be regarded as such for the purposes of this section, if he has completed
one year of continuous service in the establishment.

Notwithstanding that workman in any industrial establishment have
been laid-off, it shall be the duty of every employer to maintain for the
purposes of sections 6-J to 6-R a muster roll, and to provide for the
making of entries therein by workmen who may present themselves for
work at the establishment at the appointed time during normal working
hours.

[The United Provinces Industrial Disputes Act, 1947]

[Section 6M-60]

Workmen not 6-M
entitled to
compensation

in certain

cases

No compensation shall be paid to a workman who has been laid-off--

(i) if he refuses to accept any alternative employment in the same
establishment from which he has been laid-off or in any other
establishment belonging to the same employer situate in the same town
or village or situate within a radius of five miles from the establishment
to which he belongs, if, in the opinion of the employer, such alternative
employment does not call for any, special skill or previous experience
and can be done by the workman, provided that the wages which would
normally have been paid to the workman are offered for the alternative
employment also ;
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(i) if he does not present himself for work at the establishment at
the appointed time during normal working hours at least once a day ;

(i) if such laying-off is due to a strike or slewing down of
production on the part of workmen in another part of the establishment.

No workman employed in any industry who has been in continuous
service for not less than one year under an employer shall be retrenched
by that employer until-

() the workman has been given one month's notice in writing
indicating the reasons for retrenchment and the period of notice has
expired, or the workman has been paid in lieu of such notice, wages for
the period of the notice :

Provided that no such notice shall be necessary if the
retrenchment is under an agreement which specifies a date for the
termination of service;

(b) the workman has been paid, at the time of retrenchment
compensation which shall be equivalent to fifteen days average pay for
every completed year of service or any part thereof in excess of six
months; and

(c) notice in the prescribed manner is served on the State
Government.

Notwithstanding anything contained in section 6-N no workman shall be
entitled to compensation under that section by reasons merely of the fact
that there has been a change of employers in any case where the
ownership or management of the undertaking in which he is employed is
transferred, whether by agreement or by operation of law, from one
employer to another:

Provided that-

(a) the service of the workman has not been interrupted by reasons
of the transfer ,

(b) the terms and conditions of service applicable to the workman
after such transfer are not in any way less favourable to the workman
than those applicable to him immediately before the transfer; and

(c) the employer to whom the ownership or management of the
undertaking is so transferred. is, under the terms of the transfer or
otherwise, legally liable to pay to the workman, in the event of his
retrenchment, compensation on the basis that his service has been
continuous and has not been interrupted by the transfer.

[The United Provinces Industrial Disputes Act, 1947]

[Section 6P-6S]

Procedure 6-P

for
retrenchment

Where any workman in an industrial establishment, who is a citizen

of India, is to be retrenched and he belongs to a particular category of
workmen in that establishment, in the absence of any agreement between
the employer and the workman in this behalf, the employer shall ordinarily
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retrench the workman who was the last person to be employed in that
category, unless for reasons to be recorded the employer retrenches any
other workman.

Where any workmen are retrenched, and the employer proposes to
take into his employ any persons, he shall, in such manner as may be
prescribed, give an opportunity to the retrenched workmen to offer
themselves for re-employment, and the retrenched workmen who offer
themselves for re-employment shall have preference over other persons.

(1) The provisions from sections 6-J to 6-Q shall have effect
notwithstanding anything inconsistent therewith contained in any other law
(including Standing Orders) made under the Industrial Employment
(Standing Orders) Act, 1946;

Provided that nothing contained in this Act shall have effect to
derogate from any right which a workman has under the Minimum Wages
Act, 1948, or any notification or order issued thereunder or any award for
the time being in operation or any contract with the employer.

(2) For the removal of doubts, it is hereby declared that nothing
contained in sections 6-J to 6-R shall be deemed to affect the provision of
any other law for the time being in force so far as that law provides for the
settlement of industrial disputes, but the rights and liabilities of employers
and workmen in so far as they relate to lay-off and retrenchment shall be
determined in accordance with the provisions of sections 6-J to 6-Q.]*

(1) No person employed in an industrial establishment shall go on
strike --

(a) without giving to the employer a notice of strike within thirty
days before striking ; or

(b) within fourteen days of giving such notice ; or

(c) before the expiry of the date of strike specified in any such notice
as aforesaid; or

(d) during the pendency of any conciliation proceeding before a
Conciliation Officer or Board and thirty days after the conclusion of such
proceeding, if he is concerned in the dispute which is the subject-matter of
such proceeding; or

(e) between the commencement-and the conclusion of proceeding
before a Labour Court or a Tribunal if he is concerned in the dispute which
is the subject-matter of such proceeding ; or

1. Sections 6-B to 6- R added by section 8 of U. P. Act | of 1957.
2. Sections 6-S to 6-U added by section 7 of U.P. Act XXIII of 1957.
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[The United Provinces Industrial Disputes Act, 1947]

[Section 6-T]

Illegal strikes
and lock-out

6-
T

(f) during any period in which a settlement or award is in
operation, in respect of the matters covered by the settlement or award,

(2) No employer shall lock-out any of his workmen --

©)

(a) without giving him notice of lock-out within thirty days
before locking out; or

(b) within fourteen days of giving such notice ; or

(c) before the expiry of the date of lock-out specified in any such
notice as aforesaid; or

(d) during the pendency of any conciliation proceeding before a
Conciliation Officer or Board and thirty days after the conclusion of
such proceeding, if the workman is concerned in the dispute which is
the subject-matter of such proceeding; or

(e) between the Commencement and the conclusion of
proceeding before a Labour Court or a Tribunal, if the workman is
concerned in the dispute which is the subject matter of such
proceeding; or

(f) during any period in which a settlement or award is in
operation, in respect of any of the matters covered by the settlement or
award.

The notice of strike or lock-out under this section shall not be
necessary where a lock-out or as the case may be, a strike already
exists in the industrial establishment, but the employer shall send
intimation of the lock-out or strike on the day on which it is declared
to such authority as may be prescribed.

(4) Every notice of strike or lock-out under this section shall specify a date

within three days of which, if no strike or lock-out takes place in
pursuance of the notice, the notice shall cease to have effect and fresh
notice shall have to be given for a strike or lock-out.

(5) The notice of strike, referred to in sub-section (1) shall be given by such

number of persons to such person or persons and in such manner, as
may be prescribed.

(6) The notice of lock-out referred to in sub-section (2), shall be given in

such manner as may be prescribed.

(1) A strike or lock-out shall be illegal if it is commenced or declared in

contravention of section 6-S or is continued beyond the date on which
the industrial dispute to which the strike or as the case may be, the
lock-out relates, is taken up by a Board or is referred for adjudication
to a Labour Court or Tribunal.

(2) A strike declared in consequence of an illegal lock-out or a lock-out

declared in, consequence of an illegal strike in an industrial
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establishment, shall not be deemed to be illegal.

[The United Provinces Industrial Disputes Act, 1947]
[Section 6U-6W]

Prohibition of
instigation or
incitement to
illegal strikes
and lock-outs

[Application
of  sections
6V and 6X

Procedure for
closing down
an
undertaking

6-U

No person shall, aid, instigate or incite others to take part in or
otherwise act in furtherance of any strike or lock-out which is, or when
commenced, will be in contravention of the provision of this Act.]*

6-V (1) The provisions of sections 6-W and 6-X shall apply to an industrial

()

establishment pertaining to an industry other than an industry referred
to in sub-clause (i) of clause (a) of section 2 of the Industrial Disputes
Act, 1947 (not being an establishment of a seasonal character or in
which work is performed only intermittently) in which not less than
three hundred work men were employed on an average per working day
for the preceding twelve months;

If a question arises whether an industrial establishment is of a seasonal
character or whether work is performed therein only intermittently; the
decision of the State Government thereon shall be final.

6-W (1) An employer who intends to close down an undertaking of an industrial

establishment shall, in the prescribed manner, apply, for prior
permission, at least ninety days before the date on which the intended
closure is to become effective, to the State Government, stating clearly
the reasons for the intended closure of the undertaking and a copy of
such application shall also be served simultaneously on the
representatives of the workmen in the prescribed manner :

Provided that nothing in this sub-section shall apply to an
undertaking set up for the construction of buildings, bridges, roads,
canals, dams or for other construction work.

(2) Where an application for permission has been made under sub-section

(1), the State Government, after making such enquiry as it thinks fit and
after giving a reasonable opportunity of being heard to the employer,
the workmen and the persons interested in such closure may, having
regard to the genuineness and adequacy of the reasons stated by the-
employer, the interests of the general public and all other relevant
factors, by order and for reasons to be recorded in writing, grant or
refuse to grant such permission and a copy of such order shall be
communicated to the employer and the workmen.

(3) Where an application has been made under sub-section (1) and the State

(4)

Government does not communicate the order granting or refusing to
grant permission to the employer within a period of sixty days from the
date on which such application is made, the permission applied for shall
be deemed to have been granted on the expiration of the said period of
sixty days.

An order of the State Government granting or refusing to grant
permission shall, subject to the provisions of sub-section (5), be final
and binding on all the parties and shall remain in force for one year
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from the date of such order.

The State Government may, either on its own motion or on the
application made by the employer or. any workman, review its order
granting or refusing to grant permission under sub-section (2) or refer
the matter to a Tribunal for adjudication ;

1. Sections 6-S to 6-U added by section 7 of U.P. Act XXIII of 1957.

[The United Provinces Industrial Disputes Act, 1947]

[Section 6-X]

Special
provision as
to

the re-
starting

of certain
undertakings

6-
X

(6)

Provided that where a reference has been made to a Tribunal under
this sub-section, it shall pass an award within a period of thirty days
from the date of such reference.

Where no application for permission under sub- section (1) is made
within the period specified therein, or where the permission for closure
has been refused, the closure of the undertaking shall be deemed to be
illegal from the date of closure and the workmen shall be entitled to all
the benefits under any law for the time being in force as if the
undertaking had not been closed down.

(7) Notwithstanding anything contained in the foregoing provisions of this

section, the State Government may, if it is satisfied that owing to such
exceptional circumstances an accident in the undertaking or death of the
employer or the like it is necessary so to do, by order, direct that the
provisions of sub-section (1) shall not apply in relation to such period as
may: be specified in the order.

(8) Where an undertaking is permitted to be closed down under sub-section

(2) or where permission for closure is deemed to be granted under sub-
section (3), every workman who is employed in that undertaking
immediately before the date of application for permission under this
section shall be entitled to receive compensation which shall be
equivalent to fifteen days average- pay for every completed year of
continuous service or any part thereof in excess of six months.

(1) If the State Government is of opinion in respect of any undertaking of an

industrial establishment which has been closed down before or after the
commencement of the Uttar Pradesh Industrial Disputes (Amendment)
Act, 1983—

(&) that such undertaking was closed down otherwise than on
account of unavoidable circumstances beyond the control of the
employer;

(b) that there are possibilities of restarting the undertaking;

(c) that it is necessary for the rehabilitation of the workmen
employed in such undertaking before its closure or for the maintenance
of supplies and services essential to the life of the community to restart
the undertaking or both; and

(d) that the restarting of the undertaking will not result in hardship
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to the employer in relation to the undertaking;

it may, after giving an opportunity to such employer and workmen
for reasons to be recorded in writing direct, by order published in the
Gazette, that the undertaking shall be restarted within such time (not
being less than one month from the date of the order) as may be
specified in the order.

(2) Where the employer is aggrieved from an order passed under sub-section
(1), he may refer the matter in the prescribed manner to the Tribunal for
adjudication and the Tribunal may pass such orders as it thinks proper
and reasonable in the circumstances of the case.]*

1. Added by section 3 of U.P. Act No. 26 of 1983.

[The United Provinces Industrial Disputes Act, 1947]
[Section 7-9]

Power to 7. Without prejudice to the generality of the powers vesting under
continue order sections [the provisions of this Act]" the [State Government]® may, by
p?ﬁsed under order, for the purposes contemplated in section 3 --

other

enactments

(i) continue, with such modifications as it may consider
necessary, under such conditions, and for such period as may be
specified in the order, any order which was previously passed under
any other enactment in force, enforcing all or any of the decisions of
an adjudicator or recommendations of a conciliator or any agreement
reached in conciliation proceedings between the parties to an industrial
dispute.

(i) enforce [in the prescribed manner]® for such period as may
be specified, the whole or any part of, an agreement reached in
conciliation proceedings between the parties to an industrial dispute.

Power to 8. Without prejudice to any other provision contained in this Act the
Qt}taln _ [State Government]? or an officer authorized by it in this behalf may-
information

(i) require by order any person to furnish or produce before any
specified authority or person such information or article in his
possession as may be specified in the order being information or
article which the [State Government]® or such officer considers
necessary or expedient to obtain or examine for the purposes of this
Act;

(i) authorize any person to enter or search any premises, or to
inspect and seize any books or other documents or articles belonging
to or under the control of any person which the [State Government]? or
the officer making the order may consider necessary for enforcing
such order.
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If any person-

(i) when required by order to make any statement or furnish any
information, makes any statement or furnishes any information which
he knows or has reasonable cause to believe to be false, or not true, in
any material particular; or

(if) makes any such statement as aforesaid in any account,
declaration, estimate, return or other document which he is required by
order to furnish, he shall be punishable with imprisonment for a term
which may extend to three years or with fine or with both.

1. Subs. by section 9 (i) of U. P. Act No. 1 of 1957.
2. Subs. by A . 0. 1950 for [Provincial Government).
3. Subs. by section 9(ii) of U.P. Act | of 1957.

[The United Provinces Industrial Disputes Act, 1947]

[Section 10-11D]

Power to 10.
require

production of
books, etc.

Prohibition 11.
against

disclosing
information

’[Delegation  11-A
of powers

Powers to 11-B
remove
difficulties

Interpretation, 11-C
etc. of standing
orders

Where any person is required by order to make any statement or furnish
any information to any authority, that authority may by order with a view to
verifying the statement made, or the information furnished by such person,
further require him to produce any books, accounts or other documents
relating thereto which may be in his possession or under his control.

(1) No person who obtains any information by virtue of this Act, shall,
otherwise than in connexion with the execution of the provisions of this

Act or any of order made in pursuance thereof, disclose that information

to any other person except with permission granted by or on behalf of

the [State Government.]*

(2) If any person contravenes the provisions of sub-section (1), he shall be
punishable with imprisonment for a term which may extend to two years
or with fine or with both.

The State Government may, by notification in the official Gazette,
direct that any power exercisable by it under this Act or rules made
thereunder shall, in relation to such matter and subject to such conditions, if
any, as may be specified, in the direction, be exercisable also by such
officers or authorities subordinate to the State Government as may be
specified in the notification.

(1) If in the opinion of the State Government any difficulty or doubt arises as
to the interpretation of any provision of an award or settlement, it may
refer the question to such Labour Court or Tribunal as it may think fit.

(2) The Labour Court or Tribunal to which such question is referred, shall
after giving the parties an opportunity of being heard, decide such
question and its decision shall be final and binding on all such parties.

If any question arises as to the application or interpretation of a standing

order certified under the Industrial Employment (Standing Orders) Act, 1946

any employer or workman may refer the question to anyone of the Labour
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Courts specified for the disposal of such proceeding by the State
Government by notification in the official Gazette, and the Labour Court to
which the question is so referred shall, after giving the parties an opportunity
of being heard, decide the question and such decision shall be final and
binding on the parties.

11-D Every Conciliation Officer and every member and Chairman of a Board
and every Presiding Officer of a Labour Court or Tribunal shall be deemed to
be, a public servant within the meaning of section 21 of the Indian Penal
Code.

1. Subs. by the A. O. 1950 for (Provincial Government).
2. Sections 11-Ato 11-F added by s. 10 of U. P. Act | of 1957.

[The United Provinces Industrial Disputes Act, 1947]
[Section 11E-12]

Labour Court
or Tribunal to
be deemed
Civil Court for
certain purpo-
ses Act No. 5
of 1898

Powers of the
Labour Court

or Tribunal in
relation to
contempt

11-E Every Labour Court or Tribunal shall be deemed to be a Civil Court
for the purposes of section 480 and 482 of the Code of Criminal
Procedure, 1898.

11-F (1) If any person-

(a) when ordered by a Labour Court or Tribunal to produce or
deliver up any document, being legally bound, intentionally omits to
do so; or

(b) when required by a Labour Court or Tribunal to bind
himself by an oath or affirmation to state the truth, refuses to do so,
or

(c) being legally bound to state the truth on any subject to a
Labour Court or Tribunal refuses to answer any question put to him
touching such subject by such Labour Court or Tribunal,or

(d) refuses to sign any statement made by him when required
to do so by a Labour Court or Tribunal, or

(e) intentionally offers any insult or causes any interruption to
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a Labour Court or Tribunal at any stage of its judicial proceedings,

he shall be deemed to be guilty of contempt of such Labour
Court, Tribunal, as the case may be.

If any person commits any act or publishes any writing, which is
calculated to improperly influence a Labour Court or Tribunal, or to
bring such Labour Court or Tribunal, or the Presiding Officer thereof
into disrepute or contempt or to lower its or his authority, or interfere
with the lawful process of any such Labour Court or Tribunal such
person shall be deemed to be guilty of contempt of such Labour
Court or Tribunal as the case may be.

The Labour Court or Tribunal shall have and exercise the same
jurisdiction, power and authority in accordance with the same
procedure and practice in respect of contempt of itself as the High
Court has and exercises in respect of itself.]*

Unless any order made under this Act makes express provision to the
contrary, nothing in this Act shall affect the power of the State
Government to refer any industrial dispute or matters connected
therewith under the Industrial Disputes Act, 1947 or to deal with any
report or settlement in accordance with the provisions of that Act.

1. Sections 11-Ato 11-F added by section [0 of U. P. Act T of 1957.

[The United Provinces Industrial Disputes Act, 1947]

[Section 12A-15]

Removal of 12-A

doubts

Arbitration
Act, 1940 not
to apply
under this
Act

Act X of
1940

13.

[Penalty 14.

[Penalty for 14-A
breach of

terms of ward

For the removal of doubts it is hereby declared that nothing in this Act
shall be deemed to preclude the Central Government from constituting
a National Tribunal under the Industrial Disputes Act, 1947 for the
time being in force or any such Tribunal from exercising any powers
conferred upon it under that Act.]*

Nothing in the Arbitration Act, 1940, shall apply to any proceeding
under any order made under this Act.

Whoever contravenes any of the provisions of this Act or any rule or
order made thereunder shall, if no other penalty is provided by or
under the Act for such contravention, be punishable with
imprisonment for a term which may extend to three years, or with fine,
or with both.]?

Any person who commits a breach of any term of any settlement or
award, which is binding on him under this Act, shall be punishable
with imprisonment for a term which may extend to six months, or with
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fine, or with both, and where the breach is a continuing one, with
further fine which may extend to two hundred rupees for every day
during which the breach continues after the conviction for the first;
and the court trying the offence, if it fines the offender, may direct that
the whole or any part of the fine realised from him shall be paid by
way of compensation, to any person who, in its opinion has been
injured by such breach.]?

(1) Any employer who closes down an undertaking in contravention of the

)

provisions of section 3 or section. 6-W shall be punishable with
imprisonment for a term which may extend to three years or with fine
or with both.

Any employer, who contravenes a direction given under section 6-X
shall be punishable with imprisonment for a term which may extend to
three years or with fine or with both, and where the contravention is a
continuing one, with a further fine which may extend to two thousand
rupees for every day during which the contravention continues after
the conviction.]*

Notwithstanding anything contained in the Second Schedule to the
Code of Criminal Procedure, 1898, any police officer may arrest
without warrant any person who is reasonably suspected of having
committed, or of committing, or of being about to commit a
contravention of any rule or order made under this Act.

Subs, by S. 11 of U P. Act | of 1957.

Subs. by section 12 ibid.

Added by section 6 of U.P. Act No. 34 of 1978.
Added by section 4 of U.P. Act No. 26 of 1983.

Hw DN

[The United Provinces Industrial Disputes Act, 1947]
[Section 16-19]

Cognizance
of offence

Effect of
provision
inconsistent
other
enactments

16.

17.

(1) No Court shall take cognizance of any offence punishable under this

)

Act except on a report in writing of the facts constituting such offence
made by the District Magistrate or by a public servant other than a
District Magistrate with the previous sanction in writing of the District
Magistrate.

No court inferior to that of a Magistrate of the First Class shall try any
offence punishable under this Act.

Any rule or order made or deemed to b made under this Act shall have
effect notwithstanding anything inconsistent there-with contained in
any other enactment or in any instrument having effect by virtue of
any other enactment.
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Any person who attempts to contravene or abets a contravention of
any rule or order made or deemed to be made under this Act shall be
deemed to have contravened that order.

Save, as otherwise expressly provided in an order made under this Act,
every authority, officer or person who makes any order in writing in
pursuance of this Act [other than an award]" shall, in the case of an
order of a general nature or affecting a class of persons, publish notice
of such order in such manner as may in the opinion of such authority,
officer or person, be best adapted for informing persons whom the
order concerns and in the case of an order affecting an individual,
corporation or firm serve or cause the order to be served in the manner
provided for the service of a summons in Order XXIX, Rule 2, or
Order XXX, Rule 3 of the Code of Civil Procedure, 1908, as the case
may be, and in the case of an order affecting an individual person (not
being a corporation or firm) serve or cause the order to be served on
that person--

(i) personally by delivering or tendering to him the order; or
(ii) by post ; or

(ii) where the person cannot he found, by leaving an authentic
copy of the order with some adult male member of his family or by
affixing such copy to some conspicuous part of the premises in which
he is known to have last resided or carried on business or personally
worked for gain.

(2) If in the course of any judicial proceedings, a question arises whether a

person was duly informed of an order made in pursuance of this Act,
compliance with sub-section (1) shall be conclusive proof that he was
so informed; but a failure to comply with sub-section (1)--

1. Inserted by section 13 of U. P. Act No. 1 of 1957.

[The United Provinces Industrial Disputes Act, 1947]

[Section 20-21]

(i) shall not preclude proof by other means that he was so
informed ; and

(ii ) shall not affect the validity or the order.

(3) Any police officer and any other person authorized by the [State

Government]* in this behalf may, for any purpose connected with the
purposes mentioned in section 3 for the administration of this Act,
affix any notice to, or cause any notice to be displayed on any
premises, vehicle or vessel and may, for the purpose of exercising the
power conferred by this Act, enter any premises, vehicle, or vessel at
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any time.

(4) Any person authorized by the [State Government]® in this behalf may,

(5)

1)

(2)

for any purpose mentioned in sub-section (3), by order direct the
owner or other person in possession or control of any premises,
vehicle or vessel to display, any notice on, or in the premises, vehicle
or vessel in such manner as may be specified in the order.

If any person without lawful authority removes, alters, defaces,
obliterates or in any way tampers with any notice affixed, or displayed
in pursuance of this Act, or contravenes any order under sub-section
(4), he shall be punishable with imprisonment for an term which may
extend to six months or with fine or with both.

If the person contravening a rule or order made or deemed to be made
under this Act is a company or other body corporate, every director,
manager, secretary, or other officer or agent thereof shall, unless he
proves that the contravention took place without his knowledge or that
he exercised all due diligence to prevent such contravention, be
deemed to be guilty of such contravention.

The provisions of section 6 of the United Provinces General Clauses
Act, 1904, shall apply upon the expiry or withdrawl of the United
Provinces Industrial Disputes Ordinance, 1947, and the United
Provinces Industrial Disputes (Second) Ordinance, 1947, as if they had
then been repealed by a [Uttar Pradesh]® Act; and any order or
appointment made or deemed to be made under the said Ordinances
and in force immediately before the commencement of this Act shall
continue in force and be deemed to be an order or appointment made
under this Act.

No order made in exercise of any power conferred by or under this Act
or the said Ordinances shall be called in question in any court.

1. Substituted by the A. O. 1950 for (Provincial Government).
2. Substituted by the A. O. 1950 for [United Provinces].

[The United Provinces Industrial Disputes Act, 1947]
[Section 22-23]

Act | of 1872

Protection

22.

3)

@)

When any order purports to have been made and signed by any
authority in exercise of any power conferred by or under this Act or
the said Ordinances, a court shall, within the meaning of Indian
Evidence Act, 1872, presume that such order was so made by that
authority.

No suit, prosecution or other legal proceedings shall in against any
person for anything which is in good faith done or intended to be done
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in pursuance of this Act or any rule or order made or deemed to be
made thereunder.

(2) No suit or legal proceedings shall lie against the [Government]* for any
damage caused or likely to be caused by anything which is in good
faith done or intended to be done in pursuance of this Act or any rule
or order made or deemed to be made thereunder.

Rule making  23. (1) The [State Government]®> may make rules consistent with this Act for
power giving effect to the provisions of this Act.

[(2) Without prejudice to the generality of the foregoing power such rules
may provide for --

(@) the manner of appointment of Presiding Officers of Labour
Courts and Tribunals and the conditions of their employment;

(b) the manner in which a reference shall be made to a Labour
Court or a Tribunal;

(c) the manner of appointment of Conciliation Officers and the
conditions of their employment;

(d) the procedure to be followed in conciliation proceedings;

(e) the manner of remission of award by the State Government to
the adjudicating authority;

(f) the manner of registration of settlements ;

(g) the manner and the form in which muster rolls of workmen
shall be maintained ; and

(h) the matters which are to be and may be prescribed.

(3) All rules made under this section shall, as soon as possible after they
are made, be laid before the State Legislature.]?

1. Subs. by the A. O. 1950 for [Crown].
2. Subs. by A. O. 1950 for (Provincial Government)
3. Add. by section 14 of' U. P. Act No. | of 1957.

[The United provinces Industrial Disputes Act, 1947]
[Schedule 1-2]

THE FIRST SCHEDULE
(See Section (4-A)

(Matters with in the jurisdiction of Labour Courts)
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1.  The propriety or legality of an order passed by an employer under the
Standing Orders ;

2. The application and interpretation of Standing Orders ;

3. Discharge, and dismissal of workman including reinstatement of, or grant
of relief to, workmen wrongfully dismissed:;

4.  Withdrawal of any customary concession or privilege ;
5. Illegality or otherwise of a strike or lock-out; and

6. All matters other than those specified in. the Second Schedule.

THE SECOND SCHEDULE
(See Section 4-B)

(Matters with in the jurisdiction of Industrial Tribunals)

Wages, including the period and mode of payment;
Compensatory, and other allowances ;

Hours of work and rest intervals;

Leave with wages and holidays;

Bonus, profit sharing, provident fund and gratuity;

Shift working otherwise than in accordance with standing orders;
Classification by grades ;

Rules of discipline ;

© oo N o a B~ w P

Rationalization;
10. Retrenchment of workmen and closure of establishment;

’[10 A . Any matter relating to the closure of the undertaking of an industrial
establishment;] and

11. Any other matter for that may be prescribed.

1. Schedules I, Il and 11l added by section 15 of U. P. Act | of 1957.
2. Substituted by section 5 of U.P. Act No. 26, 1983.

[The United provinces Industrial Disputes Act, 1947]
[Schedule 3]

THE THIRD SCHEDULE
(See Section (4-1)

(Conditions of service for change of which notice is to be given)

1.  Wages including the period and mode of payment;
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Contribution paid, or payable, by the employer to any provident fund or
pension fund or for the benefit of the workmen under any law for the time
being in force;

Compensatory and other allowances;
Hours of work and rest intervals;
Leave with wages and holidays ;

Starting, alteration or discontinuance of shift working otherwise than in
accordance with standing orders;

Classification by grades ;
Withdrawal of any customary concession or privilege or change in usage;

Introduction of new rules of discipline, or alteration of existing rules,
except in so far as they are provided in standing orders;

Rationalization, standardization or improvement to plant or technique
which is likely to lead to retrenchment of workmen;

Any increase or reduction (other than casual) in the number of persons
employed or to be employed in any occupation or process or department
or shift, not due to forced mattters.




